
T h e  b i - m o n t h l y  i n f o r m a t i o n  s o u r c e  f o r  t h e  C o n f e r e n c e  O f  M i n o r i t y  T r a n s p o r t a t i o n  O f f i c i a l s

April 2008

West Side Story . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
A View from The Hill . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
City Grant Program. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

COMTO USA . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
37th National Meeting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9
Members on the Move . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11

Trailblazers continued on 14

NATIONAL NEWS

COMTO Honors Two Trailblazers

In conjunction with 
the COMTO Spring
Leadership Team
Meetings, COMTO
honored two industry

pioneers with the COMTO
Trailblazer Award.   

William T. Coleman, Jr.,
former Secretary of the 
U.S. Department of Trans-
portation, was honored with
COMTO’s Trailblazer award
during a March 6th cere-
mony on Capitol Hill at
COMTO’s annual A View
From the Hill. 

“This man helped pave 
the way, literally and figura-

tively, for many of us in 
this room,” said Shirley
DeLibero, Chair of
COMTO’s board of direc-
tors, as she presented
Secretary Coleman with the
award.  Mr. Coleman was
appointed secretary of
transportation by President
Gerald Ford in 1975,
making him only the second
African-American to be
appointed to a cabinet posi-
tion and the first African-
American to serve as DOT
Secretary. As secretary, he
oversaw the launch of the
National Highway Traffic
Safety Administration’s

automobile test facility, as
well as the establishment of
the Materials Transportation
Bureau.  Prior to his cabinet
appointment, Secretary
Coleman had already distin-
guished himself as a suc-
cessful lawyer in Philadel-
phia, serving as senior
partner of a prestigious law
firm, as well as special
counsel to the Southeastern
Pennsylvania Transportation
Authority. In addition,
Secretary Coleman was one
of the authors of the legal
brief that persuaded the

Supreme Court in 1954 
to outlaw segregation in
public schools. He went
on to serve as an adviser
for four former presi-
dents.

Upon accepting the
award, Secretary Coleman
reminded COMTO mem-
bers, that although great
strides have been made 
in the transportation
industry, “there’s still a lot
of work to do.” He added,
“I beg you to get there.

General Edward Honor surrounded by National Chair
Shirley DeLibero (3rd from left) and COMTO members
and staff who are veterans of the U.S. armed forces.

Secretary William Coleman
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West Side Story
COMTO Chapters Out West Are On The Move

There’s a “can-do”
attitude in the
American West
that’s palpable.
That attitude,

combined with a heightened
spirit of independence, bodes
well for the COMTO chapters
in our western states: They
set an active agenda and noth-
ing stands in their way as
they work to improve their
communities.

As you’re about to learn,
these COMTO chapters —
specifically, Arizona,
Colorado, Oregon/SW
Washington, and Southern
California — have plenty to
boast about and plenty of
exciting plans ahead.  You
might say they’ve taken
Satchel Paige’s philosophy of
life as their mantra: “Don’t
look back.  Something might
be gaining on you!”

Arizona Chapter 
Holds Professional
Development Meetings
and Scholarship Dinner

Members of COMTO’s
Arizona Chapter (Thomas
Godbee, President) were
treated to a series of profes-
sional development seminars
throughout the 2007 calendar
year, including sessions
focusing on Arizona
Governor Napolitano’s
Transportation Plan, the
Downtown Phoenix Economic
Development Plan and the
Phoenix Transit Plan.
Perhaps best received was the
chapter’s innovative financial
planning seminar.

During the holidays, the
chapter participated in an
Adopt-a-Family program that

“Potential members are
impressed with our educa-
tional meetings and with
events like the banquet,
where a wide cross-section of
private and public sector
employees from various
areas of transportation come
together not only to provide
scholarship dollars, but also
to take advantage of the net-
working opportunities,” he
notes. “The Arizona Chapter
is a diverse and interesting
group and we’re excited
about what lies ahead for our
members and our chapter.”

Colorado Chapter’s 
Busy Year-Round
Schedule Focuses 
on Paying It Back

Colorado Chapter
President Phil Washington
certainly isn’t lost for words
when he’s talking to potential
members.

“We impress on them what
good things we’re doing to
advocate for small, minority,
veteran and women-owned
businesses and that we’re
helping young people get
through college by awarding

scholarships every year.  We
also start every meeting by
outlining the history of
COMTO, its mission, objec-
tives and strategic goals.  By
noting the great work being
performed on the national
level to advocate for minori-
ties in transportation, it’s easy
to show how valuable a mem-
bership in this extended net-
work can be both personally
and professionally.”

In support of these claims,
Washington simply outlines
the chapter’s activities for the
past year:

• The January 2007 reception
honoring the Colorado
Department of Transporta-
tion’s Chief Engineer, Pam
Hutton, and its Director of
Staff Branches, Del Walker,
both of whom are the first
minorities in their respec-
tive high profile positions
at the state agency.   

• The Second Annual
Scholarship Banquet in
March of 2007 with nearly
400 people in attendance.
COMTO Colorado again
awarded five scholarships,
totaling $14,000, to
deserving high school sen-
iors who began study in the
transportation field in the

provided several hundred
dollars in food and gifts for a
needy Arizona family.

Central to the chapter’s
success was a strategic plan-
ning retreat held during the
summer.  The purpose was to
help chapter leaders refocus
the organization and plan for
future chapter events.  Tom
Godbee recommends the
retreat format to other chap-
ters and found it well worth
the effort.

In February, the Arizona
Chapter held its inaugural
scholarship banquet to raise
money for minority students
pursuing careers in trans-
portation.  More than 120
guests were in attendance to
support the event.  Phoenix
Mayor Phil Gordon gave
remarks and METRO CEO
Rick Simonetta presented
the keynote address.  COMTO
President/CEO Julie
Cunningham was on hand to
bring greetings.  

Godbee refers to the
chapter’s educational meet-
ings and the banquet as
“membership magnets.”

Gary Flunoy (Founding
Member); Julie Cunningham
and Tom Godbee (Chapter
President)

Founding members accepting their Chapter Founder’s Awards

West Side Story continued on 13
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A View From The Hill

Small Businesses, Earmarks, and Reauthorization Dominate 
Third View from The Hill

About 130
COMTO mem-
bers and guests
gathered in the
Rayburn

Building on Capitol Hill for
the annual A View from the
Hill in early March. This has
become one of COMTO’s
most popular events, for
good reason. 

This year, attendees heard
from several members of the
U.S. House of Representa-
tives: House Majority 
Whip James Clyburn (SC);
Corrine Brown (FL);
Stephanie Tubbs Jones
(OH);  Sheila Jackson Lee
(TX); Barbara Lee (CA) and
Eleanor Holmes Norton
(DC).  Members spoke about
everything from the reautho-
rization of the transportation
bill, to the historic strides
made by minorities in the

transportation industry;
from small businesses to ear-
marks and from the safety of
railways to the hiring of air
traffic controllers.

“We’re getting ready to
hire 110,000 new air traffic
controllers,” said Rep.
Clyburn, who also serves as
House Majority Whip. “How
many of them will look like
those of us in this room”
Later, when Rep. Tubbs Jones
spoke, she also addressed this
issue, emphasizing the need
to motivate young people
early so when opportunities
arise, they will be ready.
“How many young people did
we talk to about this career
opportunity?” she asked the
audience. “We should be
working to create opportuni-
ties for them, and to make
sure they know about those
opportunities.”

Rep. Tubbs Jones also
spoke of the importance of
working to see that minority-
owned businesses get govern-
ment contracts. Rep. Eleanor

Holmes Norton touched on
this as well, noting that she
had chaired a subcommittee
hearing that morning
regarding small and disad-
vantaged businesses enter-
prises (DBEs)and their par-
ticipation in government 
contracts. “The complaint
from DBEs is that nobody 
is watching” to make sure
government contracts are
awarded and executed fairly,
she said. She also pointed 
out how one-third of small
businesses listed with the
government are not actually
small businesses by the 
government’s definition. 
“If minority firms have to
graduate, then SBAs should,
too,” she said. 

After the event, Donna
Powell of the Delaware River
Port Authority said the repre-
sentatives’ comments on
small businesses resonated
the most with her. “I work in
procurement, so the message
about small businesses was
really inspirational. It made

Denver Chapter President Phil Washington, Congressman
and Majority Whip James Clyburn, Immediate Past Chapter
President Ken Chapman and Former COMTO Board Chair
Jackie Davison.

COMTO Rebranding 

The Conference 
Of Minority
Transportation
Officials
(COMTO) offi-

cially unveiled a new logo,
tagline and website at its
March 6 & 7, 2008, leader-
ship team meetings.
COMTO national and all its
local chapters will have
fully completed the conver-
sion by May 30, 2008.   

At its core is COMTO’s
mission to ensure a level
playing field and maximum
participation in the trans-
portation industry for
minority individuals, busi-

nesses and communities of
color through advocacy, infor-
mation sharing, training, edu-
cation and professional devel-
opment.  Moving the Nation
is indeed what the thirty-
seven (37) nationwide chap-
ters of COMTO do on a daily
basis.  As the nation’s premier
association for the advocacy,
training and education of
minority professionals who
work in the transportation
industry, including aviation,
highways, public transporta-
tion, ports and rail, it is 
only fitting that COMTO’s
rebranding focus on this 
message.  

“As an organization that
represents diversity in the
nation’s transportation
industry, we wanted a brand
that evoked the essence of
our mission,” said Shirley
DeLibero, COMTO National
Chair. “Moving the Nation is
exactly what our members
do.”

The new logo and tagline
are the culmination of a
national initiative by
COMTO to create a brand
that will be immediately rec-
ognizable and communicate
the strategic vision of the
organization.  It builds on
the movement theme. ■

The Hill continued on 4
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The Hill, from page 3

me think: what can I do to
get more minority- and
women-owned businesses
involved?” Tummona Fisher
of the Pennsylvania Regional
Port Authority agreed. “We
have only 85 employees but
produce 70,000 jobs,” she
said. “Hearing these com-
ments [from members of
Congress has helped give me
a little bit more of a push to
go home and see how we can
help small businesses.”

Earmarks were another
hot topic. Although earmarks
have gotten a bad name in
the press—the congressional
representatives were quick
to point out that earmarks
make local projects happen.
“Your agencies benefit from
what’s done on earmarks,”
said Rep. Jackson Lee.
“There’s nothing wrong with
a transparent earmark. It’s
not dirty or scandalous, it’s a
utilization of your dollars the
way you want them to be
used.” Rep. Brown concurred.
“If we are a coequal branch
of government, then we need
to have a say in what we
fund.” She equated earmarks

to her grandmother’s sweet
potato pie, “You better make
sure you get a slice.”

And “getting a slice”
means staying involved. All
of the representatives who
spoke emphasized the impor-
tance of COMTO members
keeping their states’ congres-

sional delegations informed.
“We need to hear from you
about the issues you con-
front,” said Rep. Holmes
Norton and Rep. Jackson Lee
echoed this point, saying,
“View us [members of
Congress] as vessels of your
information and advocacy.
We’re your friends and col-
laborators to enhance the
quality of life in America.”
Rep. Clyburn advised
COMTO members to “stay
focused so when the reautho-
rization bill comes up next
year, we know what we need
to do. Start educating us now
about what needs to be in
that bill.”

It was this active solicita-
tion for input that most
impressed COMTO member
Carl Brown of the Washing-
ton Area Metropolitan
Transit Authority:  “It’s a
reminder that if they don’t
see us supporting it, then
how will they know to sup-
port it? We need to
strengthen our partnerships
with Congress so we can be
here to testify when they
need us and support them in
creating laws that help us.”

Julie Cunningham,
COMTO President/CEO

agreed. “Our members are
ready and able to work
toward this next reauthoriza-
tion.  Having our members
hear direct  from our
Congressional Representa-
tives is very important….it
reinforces to COMTO mem-
bers that our participation is
vital.” ■

COMTO 2008 Calendar of Events
May 2008
Monday, May, 26, 2008
National Office Closed
Memorial Day

June 2008
Thursday, June 5, 2008
Annual Scholarship

Luncheon
Philadelphia Chapter
Philadelphia, PA

July 2008
Friday, July 4, 2008
National Office Closed
Independence Day

Friday, July 11 – 
Wednesday, July 16, 2008
Pre-Conference Youth

Symposium & 2008
National Meeting &
Training Conference

• Crown Plaza Hotel &
Resorts
123 West Louisiana Street
Indianapolis, IN  46225

• Omni Severin Hotel
40 West Jackson Place
Indianapolis, IN  46225

HUB Reception
On March 6, 2008, the

Conference Of Minority of
Transportation Officials
(COMTO) held a reception
for Historically Under-
utilized Businesses
(HUBs) at the Hamilton
Crowne Plaza Hotel in
Washington, DC. The
reception provided the
opportunity to network
with officials from the US
Department of Transpor-
tation (DOT), Virginia
DOT, Maryland DOT and
District of Columbia DOT
in order to promote diver-
sity and inclusion in pro-
curement and contracting.

CITY Program
Continues

James Simpson, Julie
Cunningham and Mack
Frost

James Simpson,
Administrator for 
the Federal Transit
Administration,
congratulated Mack

Frost, the first of the 12
interns under the COMTO
Careers In transportation
For Youth Internship
(CITY) program which is
funded by a FTA grant.
Mack is a junior at the
University of Maryland
College Park and is major-
ing in Communications.
He is working in the FTA

with the Office of Research
Management, assisting with
the International Mass
Transportation Program with
international activities and
also helping with the
National Transit Institute
(NTI) program.   Lucy
Marius, a Senior at the

University of Maryland
College Park is also work-
ing as an intern in the pro-
gram and is working with
the Office of Research
Management  Ten more stu-
dents are expected to begin
their internships over the
summer.  Currently
COMTO Chapters in
Houston, New York, and
Washington, DC are select-
ing applications from stu-
dents.  Each of the chapters
responded to Requests For
Proposals and were select-
ed to participate in this sec-
ond phase of the CITY pro-
gram.  The chapters will
also coordinate the intern-
ships with public and pri-
vate sector partners for
their respective students. ■
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COMTO USACOMTO USA
Arizona Chapter
The Arizona Chapter (Tom
Godbee, President) hosted its
inaugural scholarship dinner
at the Doubletree Guest
Suites in Phoenix. Phoenix
Councilman Michael
Johnson was the Master of
Ceremonies for the event
that was highlighted by
keynote speakers Phoenix

Austin Chapter

The Austin Chapter (Harold
Tye, President) held its inau-
gural scholarship luncheon
in February. The chapter
awarded three scholarships
named after three individ-
uals who were instrumental
in the success of the Austin
COMTO Chapter. The
Dwight A. Ferrell Texas

Cincinnati Chapter
The Cincinnati Chapter

(Marilyn Shazor, President)
made its first donation to the
University of Cincinnati to
provide scholarship oppor-
tunities to students who
choose to pursue a career 
in the transportation field.  
A check for $5,000 was pre-
sented to UC’s President
Nancy Zimpher by
Cincinnati COMTO President
and new Metro C.E.O.
Marilyn Shazor and SORTA
Vice Chair William Mallory
Sr. The money will go to
UC’s Darwin T. Turner
Scholars Program, a program
that provides full-tuition
scholarships and stipends 
to academically talented

Trailblazer Scholarship for
$400 was awarded to Joshua
Garza. The Fred M. Gilliam
Excellence in Transportation
Scholarship $750 was
awarded to Rickey Green Jr..
and the Dr. Dianne T.
Mendoza Founder’s
Scholarship for $1,250 was
awarded to Olivia Jones. ■

(L-R) Aida Douglas, COMTO Austin VP, Texas State
Representative Dawnna Dukes, Harold Tye, COMTO Austin
President, Joshua Garza, Scholarship Recipient, Rickey Green
accepting scholarship for son Rickey Green, Jr., Olivia Jones,
Scholarship Recipient, Fred M. Gilliam, Capital Metro
President/CEO, Dr. Dianne Mendoza, COMTO Austin
Founder and Dwight Ferrell, COMTO Board member.

Mayor Phil Gordon and
METRO light rail CEO Rick
Simonetta. About 110
people attended the event
which included nine major
sponsors and raised about
$15,000 for scholarships.
The event also included a
live, outdoor performance 
by local jazz artist Keyan
Williams, door prizes and a
silent auction.” ■

minority students. The
money will specifically sup-
port students interested in
pursuing a professional
career in the transportation
field, a key focus of the
Cincinnati chapter. “We
selected this scholarship
program because we believe
it can give talented students
the boost they need to
pursue a successful career 
in the transportation field,”
said Shazor. Also in atten-
dance at the presentation
were Cincinnati COMTO
officers Carole Senior, John
Davis and Arnold Isham,
UC Director of Development
Bleuzette Marshall and UC
Vice President and Chief
Diversity Officer Mitchel
Livingston. ■

T
he largest
African-American
event in the
nation, with more
than 300,000 

participants, is the Indiana
Black Expo 38th Annual
Summer Celebration – and
it’s taking place July 10-20,
2008, in Indianapolis.  

Do those dates sound
familiar to you?  They should

Did You Know?

– because COMTO’s 2008
National Meeting & Training
Conference will take place 
in Indianapolis July 11 – 16,
2008!  That’s right, the dates
coincide.  Be sure to make
your hotel reservation early.
COMTO members won’t be
the only folks in town!  See
hotel information on page 9.
■

COMTO’s 2008 National Meeting 
& Training Conference Coincides with 
the Indiana Black Expo

C
ertainly, one of
the highlights 
of the National
Meeting and
Training

Conference is our
Industry Awards and
Recognition Banquet!
This year it will be held
the evening of Tuesday,

Chapter Roll Call
July 15, 2008.  Join us for
an evening of elegance
with dinner, live enter-
tainment and dancing.
And, do not forget
Chapter Roll Call -make
sure to bring signage for
your table and delegates
to represent!  Cocktail
attire suggested. ■
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employed sound business
practices, but one that also
nurtured a positive work
environment.  The company
name was apparent and in
2004 I founded Aura
Management Consulting,
LLC.”

Aura Management
Consulting, an 8(a) certified
firm, is based in El Sobrante,
California, and specializes in
transit systems. The firm
was a part of the nation’s
first design, build, operate
and maintain (DBOM)
project (in New Jersey) and
currently part of the
Washington Metropolitan
Area Transit Authority’s con-
sultant pool providing
inspections testing, quality
control and quality assur-
ance. The firm was also
involved in projects such as
the San Francisco Municipal
Transportation Agency
Hybrid Bus Project, respon-
sible for conducting inspec-
tions on the system’s vehi-
cles during assembly in
Canada, and will soon start
SFMTA’s new Radio System
Replacement Project.

Faye has more than 18
years of operations and busi-
ness management experi-
ence. She holds a B.S. in
Environmental Planning &
Policy Analysis from the
University of California,
Davis, and is certified in
Human Resource
Management from the
University of California, Los
Angeles.  She calls on that
considerable educational
background and professional
experience as she manages
all facets of her company. 

But she doesn’t lose
focus.  “First and foremost,”

she says, “I want to be happy
in my workplace.  Let’s face
it, work comprises the bulk
of our waking hours, and I’m
convinced I’ll live longer if I
maintain an amicable,
cheerful work environment.
Also, it certainly helps to
love what you do!  Even
Aura’s company motto keeps
everything in perspective:
‘Building Excellence One
Project at a Time.’

All of this positive aura,
however, doesn’t mean Faye
Smothers walks around
looking at the world through
rose-colored glasses.  “I’ve
learned a great deal about the
inequities that still exist in
this industry.  The playing
field is not yet level, partic-
ularly for minorities and
women, and I am nonplussed
by the impetus to eliminate
criteria that puts us in a
better position to compete.
It motivates me to become
more active, to become more
of a voice — through organi-
zations like COMTO — in an
effort to halt this new move-
ment.”

“I realize how fortunate I
have been to have had such
positive influences in my
life. My mother always
taught me to reach for the
gold ring on the carousel, and
told me I could do whatever 
I set my mind to. And my
mentor, an industry profes-
sional, not only motivated
me after my mom’s passing,
but instilled in me a sense 
of urgency and helped me
create a “launching pad”
when I shared my career
aspirations. We are still very
close friends and I am
indebted forever.”

And what advice does she

What do you
do when
you’ve
worked for 
a number of

firms during your profes-
sional career, you’re excited
about the industry you’re in,
but you simply can’t find a

work envi-
ronment 
in which
you’re
happy? 

For Faye
Smothers,
the answer
became
quite evi-

dent about four years ago —
she started her own com-
pany!

“The best career decision
I’ve ever made by far was to
start my firm when I did.  I
had always longed to work
for an organization that was
absent of the typical ills that
plague most of Corporate
America. I wanted to be part
of a company that valued,
above all else, its most
important resource – its
employees.  I figured the
best way to get to that point
was to create my own firm…
a firm that not only

MY STORY

For Faye Smothers
It’s All About Building Excellence One Project at a Time

have for those just
embarking on their trans-
portation careers? “Make as
many connections as you
can, do your research to stay
on the cutting edge of this
ever-changing industry, and
be nice to people — you
never know who might be a
decision-maker with influ-
ence over that career posi-
tion you may be drooling
over one day or who has the
skill set you may need to
employ on one of your future
projects.”

Faye Smothers has set a
torrid pace during her com-
pany’s four years in busi-
ness.  You can expect more of
the same in the years ahead
as she continues to make her
mark on this vital industry. ■

“I still have my feet 
on the ground, I just
wear better shoes.””

Oprah Winfrey

Worth Repeating

National Office
Contact Information

Marketing and
Communications – 

(202) 530-0551 ext. 309

National Meeting 
& Training Conference – 
(202) 530-0551 ext. 303

Technical Support  – 
(202) 530-0551 ext. 302

Accounting & 
Chapter Financials – 

(202) 530-0551 ext. 304

National Calendar 
(202) 530-0551 ext. 306

Faye Smothers
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CORPORATE PROFILE

The Allen Group, LLC — A Small Firm Builds a Successful Record of Big Projects
provide meaningful oppor-
tunities for small, local and
disadvantaged businesses;
and sustain community 
and public support. Today,
under Schatzie’s leadership,
the company has expanded
to both coasts, with offices
in the San Francisco Bay
Area and Miami, and boasts
an impressive list of accom-
plishments.   

When asked what The
Allen Group’s proudest
achievement in the trans-
portation industry has been
thus far, Schatzie reflects,
“We have not been a DBE
for more than seven years.
We are  proud that since
that graduation we have
been able to continue to
grow the company and to
be in a prime role on many
major, complex projects,
building a reputation for
having outstanding people

In 1975, The Allen
Group’s founder,
LaVerda Allen, pio-
neered new territory
when she launched an

African-American, woman-
owned business focused on

creating
opportuni-
ties for
minorities
in engi-
neering,
architec-
ture and
construc-
tion.

Although The Allen Group
itself graduated from disad-
vantaged business enter-
prise (DBE) status in 1999,
one of the firm’s key servic-
es is to support clients in
developing proactive DBE
programs for their projects.
Under the second-genera-
tion leadership of president
Schatzie Allen-Jefferson,
it continues to be widely
recognized as a champion
for the participation of
minorities and women in
the construction industry.

The company has also
gained recognition as a
highly competent project
management firm in the
engineering-construction
industry. The firm’s talented
team of project/construction
management and commu-
nity relations professionals
brings together a diverse set
of skills for civil infrastruc-
ture development, providing
practical solutions that help
balance the important equa-
tion of efficient delivery
and social responsibility. 

From a $9-million build-
ing retrofit to a $7-billion-
plus transit system improve-
ment program, The Allen
Group’s signature tools and
approaches help clients suc-
cessfully meet objectives for
cost, schedule and quality;

Roosevelt Bradley Joins The Allen Group, LLC

sets in which you are inter-
ested and really focus your
efforts in making sure that
you have the depth of
resources and experience in
these areas, and that clients
really know and understand
what your capabilities are. ”

As for what the future
holds, she says, “Efficient,
accessible and safe trans-
portation is a priority in
major urban areas through-
out the United States and
will continue to be our pri-
ority.   The transportation
industry holds many oppor-
tunities.  It involves an
important balance of social,
economic, political and
environmental considera-
tions that make it both chal-
lenging and interesting.  
I always encourage young
people to consider the

Previously, as Director of
Miami-Dade Transit (MDT), he
managed the largest public
transit system (bus, rail, peo-
plemover and paratransit) in
the state of Florida and the
twelfth largest in the nation.  

Roosevelt has been a
member of the Miami Chapter
of COMTO since 1986, and
traces his successful career
back to the early direction he
gained from COMTO pro-
grams. “I attended a number
of workshops and built a
strong network of connections
that helped me bring defini-
tion to my professional goals
and find the right job.  Those
connections took the form of
relationships that have been
invaluable throughout my

R oosevelt
Bradley recently
joined The Allen
Group, LLC as
Senior Vice

President responsible for
east coast operations and
business development.

Roosevelt
brings an
impressive
25 years of
experience
in the
transporta-
tion indus-
try, with

expertise in every aspect of
transportation-related plan-
ning, project development,
construction, implementa-
tion and operations.

career.”
He adds that his recent

transition from a large public
sector agency to a small
minority-owned business
was largely inspired by his
COMTO experience. “As an
active member and past
President of the Miami
Chapter, I was exposed to the
challenges small minority
businesses face, and grew to
really respect what it takes
for them to succeed.  Now 
I am excited to use my
expertise and experience to
help build that success.”

Roosevelt currently serves
as  Secretary/Treasurer of
the COMTO National Board
of Directors. ■

who are able to help clients
solve difficult problems and
deliver successfully.  This
has allowed us to compete
against some of the largest
companies in the industry
and to win key manage-
ment responsibilities.”

She also relates this to
the changes she has seen
with regard to advancement
for minorities and women
in this industry. “Today
there are many opportuni-
ties, including opportuni-
ties for significant lead
roles that were once
reserved for larger firms
only.  However, this means
that there is also a great
deal of competition, espe-
cially for smaller firms that
have built a strong skill
base but are no longer only
competing with other small
firms.  It is important to
target the market area/skill The Allen Group continued on 8

Roosevelt Bradley

Schatzie Allen-
Jefferson
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Welcome New Members
Arizona
Mr. Bernard Collier
Ms. Sandra Earl
Mr. Norman Lansden
Mr. Rubben Kofi Lolly

Atlanta
Ms. Rhonda Briggins-Ridley
Ms. Cherie Gibson
Mr. David Springstead

Austin
Mr. Gary McCray

Boston
Ms. L. Susie Garcia
Mr. William H. Janey, II

Chicago
Ms. Lena Handy
Mr. Leo Miranda
Mr. Luis Padilla, Jr.
Mr. William Wheeler
Mr. Jerry Williams, Sr.

Colorado State
Ms. Kathy Berumen
Mr. Darrick Brown
Miss Toti Cadavid
Mr. Dan Heilig
Ms. Virginia A. McAllister
Mr. Marvin L. Woolfolk

Dallas
Ms. LaDana Houser Daigre
Mr. Henry Nelson
Ms. Ann Phonepraseuth
Mr. John Rhone
Ms. Birdie M. Sadberry
Mr. Daron West

Hampton Roads
Ms. Indy Freeman
Mr. Dennis W. Heuer, Esq.
Ms. Leslie E. LeGuillow
Mr. Delceno Miles
Mr. Calvin Pearson

Maryland
Mr. Gary Brown
Mr. Kenneth Chapman
Ms. Sherri Cook

Ms. Kathryn Harrington-
Hughes

Mr. Larry Lewis
Ms. Carleen Morgan
Ms. Linda Taylor

Miami
Ms. Diane Gourgue
Mr. Herman Hemingway, Jr.
Mr. Donald Norris
Ms. Laura Thezine

New York
Ms. Tee Milerson

Oregon/SW Washington
Ms. Brenda Nnambi

Philadelphia
Ms. Christina Dogas
Mr. Rohan Hepkins
Ms. Victoria Holmes
Ms. Jacqueline Mandly
Mr. Thomas Shepherd
Ms. Tezenia J. Taylor
Ms. DaeNelle A. Thorpe
Ms. Tazmyah Warfield

South Carolina
Mr. Joe Johnson

Southern California
Ms. Michelle Chavez

Washington, DC
Ms. Greer Hill
Mr. Raun J. Merritt
Mr. Steve Messam
Ms. Ann Simpson-Mason
Ms. Malika Winzor

Transportation Systems
Norfolk Airport Authority
Mr. Kenneth R. Scott
Executive Director
Norfolk, VA

Port Authority of 
New York & New Jersey
Mr. Lash Green
Director, Office of Business 
& Job Opportunity
New York, NY ■

The Allen Group, from page 7

many aspects of the trans-
portation field as potential
career options.   Like all
worthwhile efforts, it takes
hard work but it contributes
directly to the quality of life
for millions of people.”

Schatzie also encourages
young professionals to join
COMTO, “COMTO has been
important to The Allen
Group’s success insofar as it
provides an excellent forum
for building relationships
among industry peers as well
as clients, and for sharing
experience, concerns, knowl-
edge, innovations and a look
at what the future holds.” ■

2008 National Meeting & Training Conference – July 11-16, 2008

Host Chapter:
Indiana Chapter

Host Agency:
Indianapolis Public

Transportation

Host Hotels:
Crowne Plaza

123 West Louisiana Street
Indianapolis, IN  46225

(317) 631-2221 phone

Omni Hotel
40 West Jackson Place

Indianapolis, IN  46225
(317) 634-6664 phone

Make YourReservations Now!
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COMTO 37th National Meeting & Training Conference
Highlights of 
Scheduled of Events 
Friday, July 11, 2008
• Pre-Conference Garrett A.

Morgan Youth Symposium 

Saturday, July 12, 2008
• Committee Meetings
• President Council 
• Scholarship Golf

Tournament

Sunday, July 13, 2008
• National Transit Course
• Special Education Sessions 
• Welcome Reception

Monday, July 14, 2008
• Concurrent Workshops
• Exhibit Hall
• Opening sessions featuring

political analyst Donna
Brazille, senior pastor of
Somerset, NJ First Baptist
Church, Dr. DeForest B.
Soaries, Jr. and national
correspondent Maria
Hinojosa.

Tuesday, July 15, 2008
• Concurrent Workshops
• Exhibit Hall
• Industry Awards and

Recognition Banquet
• Two Plenary sessions 

featuring world business
leaders

Wednesday, July 16, 2008
• General Membership

Meeting

For a complete schedule
and more information about
the conference visit
http://www.comto.org/event
s/2008_events/annualc.htm. 

Early Bird Conference
Registration Rate Expires
May 23, 2008.  COMTO spe-
cial hotel rate expires June
12, 2008.

Traveling to the Meeting
• Air

Northwest Airlines will
discount up to 12% off the
lowest published fares. Go
to www.nwa.com and click
the ‘NWA Discount Travel
E-Cert Redemption’ link at
the bottom of the flight
tab. Under additional
search options, go to the 
E-Cert section, from the
drop-down select Meeting
Agreement number and
enter “NYVN2”.

• Train
Amtrak offers a 10% dis-
count off the lowest avail-
able rail fare. To book your
reservation call Amtrak at
1-800-872-7245 and refer to
Convention Fare Code
X09S-933.

• Car
Save 5% off your car rental
through Enterprise. To
receive this discount go to
www.enterprise.com and
input corporate account
number 08S1323, then the
Pin code “COM”. Check
www.comto.org for regis-
tration information, event
updates and a complete
schedule of events. ■

Register Early for the
Annual Scholarship 
Golf Tournament 
Saturday, July 12, 2008
6:00 a.m. – 3:00 p.m.

During your visit to
Indianapolis for the
National Meeting &
Training Conference, be,
be sure to take some time
out to enjoy a wonderful
day of golf while you
help support COMTO’s
scholarship fund.  This
golf tournament, in fact,
serves as the main fund-
raiser for the year for our
scholarship program. 

This year it all takes
place at the spectacular
Eagle Creek Golf Course;
a 36 hole Pete Dye cham-
pionship course.   

Your registration fee
includes a light breakfast,
lunch, green fees, golf
cart, professional scoring
and time at the driving
range. 

Advance registration
$125 per person

Onsite registration
$150 per person

For information,
sponsorship 

opportunities or to 
sign up for the tourna-
ment, contact Marjorie

Morgan, Conference
Manager at

mmorgan@comto.org.





firm in transportation infra-
structure services. She also
held top executive positions
at three of the largest US air-
port systems. During her
service as Director of the
Miami- Dade County Aviation
Department, Miami
International Airport
attained international recog-
nition for its environmental
achievements with ISO 14001
certification, the first airport
in the US to do so. 

Mayo Honored 
by WMATA

Lora Mayo
was honored
at the
Women’s
History
Month
Diversity
Tribute
hosted by

the Washington Metropolitan
Area Transit Authority
(WMATA) and was presented
with the Gladys W. Mack
Award. Mayo is a certified
Project Management
Professional (PMP) and holds
a B.S. degree in Technology
from the University of
Maryland (College Park), as
well as an M.S. degree from
Johns Hopkins University
(Baltimore) in Information
Technology. 

Ms. Mayo began her
tenure at Metro in November
of 1988 as an MIS consultant
tasked to evaluate IT systems
for replacement.  She cur-
rently serves as a Project
Controls Manager in the
Office of Project Manager
Operations for the
Department of Information
Technology.   She has served
as the National Scholarship
Chair for the Conference Of
Minority Transportation
Officials (COMTO) and estab-
lished COMTO scholarships

Members On The MoveMembers On The Move
Ferrell Named Deputy
GM/COO At MARTA

Dwight
Ferrell
accepted the
position of
deputy gen-
eral manager
and COO
with the
Metropoli-

tan Atlanta Rapid Transit
Authority(MARTA). He
assumes his new role in April
and will be responsible for
overseeing bus, rail, and para-
transit operations and main-
tenance; infrastructure; and
MARTA's police force. Ferrell
has 28 years of transit experi-
ence, having held positions 
in Texas, Louisiana, Pennsyl-
vania and Georgia. He serves
on the COMTO Board of
Directors and in a leadership
capacity with the American
Public Transportation
Association.     

Foxx Reappointed 
DOT Director

served in since September 4,
2001.  Mr. Foxx has been a 
supportive member of the
COMTO - Maryland Chapter
since 2002.  Last year, Mr. Foxx
and Mayor Dixon announced 
a major citywide campaign
engineered by the Department
of Transportation (DOT) to
increase the number of con-
struction projects for the
season.  The campaign, dubbed
“Operation Orange Cone,”
challenged DOT to double the
amount of lane miles that were
repaved and repaired in the
previous year and as expected,
exceeded the number of newly
repaved roadways by nearly
150 percent.

Gittens Appointed
Director General of ACI
Airports Council Interna-
tional (ACI) announces the
appointment of Angela
Gittens as Director General of
ACI World, headquartered in
Geneva, Switzerland. With
twenty years of aviation expe-
rience, Ms. Gittens has exten-
sive knowledge of airport
business management, policy
issues and contractual frame-
works. ACI Chairman James
Cherry says, “Angela Gittens
is a well-known leader in the
airport sector whose strong
leadership skills will enable
her to speak out effectively on
behalf of the airports commu-
nity. With over 1600 ACI
member airports to represent
worldwide, it will be a chal-
lenging role. The ACI board
members are confident that
she will be an outstanding
spokesperson and advocate
for airport interests, as she
has demonstrated throughout
her career.”

Ms. Gittens previously
served as Vice-President,
Airport Business Services for
HNTB Corporation, a leading

in the names of Rosa Parks
and Carmen E. Turner.  
The Bill and Melinda Gates
Foundation invited her to a
meeting of regional college
presidents to address
minority retention concerns
in post-secondary education.
Ms. Mayo was recently
invited by Baltimore Mayor
Shelia Dixon’s office to serve
on the Mayor’s Commission
on Women.  

Shazor is New CEO 
of Cincinnati Metro

Marilyn
Shazor has
been named
as CEO and
General
Manager of
Cincinnati
Metro. 
Prior to 

this appointment, she served
as Chief Operating Office 
for Metro.  Shazor is the first
female and the first minority
to hold the position of CEO.  

A graduate of the United
States Military Academy at
West Point with a Bachelor's
degree in Aerospace Engi-
neering, Shazor served the
U.S. Army in a number of
increasingly responsible 
positions, leading, training
and developing people. 

After the Army, Shazor
managed engineering 
projects for James River
Corporation in Alabama 
and Mead Corporation in
Dayton, Ohio. Her work
included the oversight of
engineering and 
construction firms. 

Shazor is a certified 
Senior Professional in
Human Resources, accredited
by the Society for Human
Resource Management. She
currently serves as President
of COMTO Cincinnati. ■

Dwight Ferrell

Al Fox with Mayor Dixon.

Lora Mayo
Marilyn Shazor
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Baltimore Mayor Sheila 
Dixon has announced the
reappointment of Alfred 
H. Foxx as Director of the
Baltimore City Department 
of Transportation (DOT).  
Mr. Foxx will retain the
appointed position he has
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Money SenseMoney Sense
Weak Economic Outlook and 
What It Means for Your Pension Plan
By Degas A. Wright, CFA

There has
been lots of
talk of a
recession:
Are we cur-
rently in a
recession or
just heading
into one?

Unfortunately, we may not
know until we are in it.  

First, a definition of reces-
sion: a period of general eco-
nomic decline; specifically a
decline in Gross Domestic
Product (GDP) for two or more
consecutive quarters. The GDP
is basically the output of goods
and services produced by labor
activity within the United
States. 

The good news is that we
have not experienced the first
quarter of decline in GDP, yet!
On March 27, 2008, the Bureau
of Economic Analysis released
a preliminary estimate of GDP
growth for the 4th Quarter of
2007 at 0.6%.  This relatively
low rate of growth (3rd
Quarter 2007 was at 3.49%)
occurred after the Federal
Reserve eased interest rates to
encourage spending and avoid
the recession.  Just imagine if
the Federal Reserve had not
lowered rates.  We will not
have a preliminary estimate
for the first quarter 2008 until
May 2008.  However, we are
definitely in a period of slow
economic growth.

Now what is the likelihood
that the economy will slip into
a recession in 2008? The Wall
Street Journal surveys 54 econ-
omists from across the nation
in their quarterly Economic
Forecasting Survey.  The reces-

sion outlook is mixed with
49% of the participants stating
that they believed that a reces-
sion is likely.  

What is the impact of a
recession on your pension? If
you participate in your
agency’s defined benefit plan,
your pension plan has devel-
oped a long term investment
policy.  This plan is comprised
of different allocations to the
different asset classes such as
U.S. stocks and bonds, foreign
stocks, real estate and alterna-
tive investments.  Each pen-
sion plan may have different
asset allocation plans.  

It is probably more impor-
tant for you to understand
your pension’s obligations at
your retirement rather than
worrying about the short term
impact of the economic cycle
on the pension’s investments.
The good thing about defined
benefit plans is that your
retirement distributions are
not based on the success of its
investment strategy at the time
of retirement. Since your
employer (agency) has contrac-
tually agreed to pay your retire-
ment benefits based on this
preset formula, the agency
assumes the investment risks
of the pension.  Typically, the
agency establishes a pension
board with the fiduciary
responsibility of managing the
pension assets that will be
used to pay your retirement.
The pension board members
are comprised of current
employees, retirees, and/ or
appointed governmental repre-
sentatives.  

An article by the
International Foundation of

Employee Benefit Plans in
February 2006, stated that
defined benefit plans experi-
enced higher average returns
than other types of retirement
plans.  In addition, the defined
benefit plans save money for
their members at a higher rate
than other pension plans on
average.  If the pension fund
should fall short of the
required funds to make pay-
ments to retirees, the respon-
sible agency would be required
to make the payments from its
general funds.  And remember,
pension plans are insured by
the Public Benefit Guaranty.  

If you want information 
concerning your pension plan,
contact your human resources
department. If you desire more
details regarding the decisions
that are being made for your
company’s pension plan, con-
tact the employee representa-
tive who serves on the pension
board.  

Degas A. Wright, CFA is
Chief Investment Officer with
Decatur Capital Management,
Inc., an investment advisory
firm managing equity invest-
ments for pension plans.  He 
initially joined COMTO as a
member in 1991 and is cur-
rently a HUB member. ■

These views are those of the 
author and should not be con-
strued as investment advice. All
information is believed to be from
reliable sources; however, COMTO
makes no representation as to its
completeness or accuracy. Please
consult your Financial Advisor for
further information. 

CORRECTION
In the January/

February issue of
Accelerate our
graphics firm inad-
vertently inserted
incorrect author
credit information at
the end of the Money
Sense article.  Percy T.
Moore was the author.
We regret the error.

Degas A. Wright

www.comto.org

Visit Us 
On the Web

HUB Advisor
The COMTO 

Board of Directors
has accepted Herman
Ross’s resignation
and would like to
acknokwledge his
contribution to the
Historically Under-
utilized Business 
initiative. We thank
him for his leader-
ship and wish him
continued success.



West Side Story, from page 2

fall.  An announcement was
made at the banquet that
COMTO Colorado
President Phil Washington
has been appointed by the
Denver Mayor’s Office as
Co-Chair for
Transportation for the 2008
Democratic National
Convention, which will be
held in Denver.

• The May 2007 Monthly
Chapter Meeting where
representatives from the
Colorado Department of
Transportation (CDOT)
talked about new plans at
the organization to ensure
a level playing field for
Historically Underutilized
Businesses.  The meeting
also featured students from
one of the local minority
high schools who came to
brief members on a unique
construction program at
their school.  Several
chapter members present at
the meeting offered intern-
ships on the spot to these
deserving youngsters.

• The Third Annual Chapter
Golf Tournament in July, a
huge success with almost
100 golfers participating.
The tournament netted
approximately $19,000,
which went directly into
the chapter coffers for var-
ious programs.

• The second annual
“Barbecue in the
Mountains,” held in July in
conjunction with the
annual Winter Park Jazz
Festival.  COMTO Colorado
was acknowledged from
the stage at this huge event.

• The inaugural COMTO
Colorado Awards
Luncheon, which was held
in October to recognize the
Member 
of the Year, DBE Member 
of the Year, Prime of the
Year, Lifetime Award,
and COMTO Colorado’s
Founder’s Award.  The
luncheon drew 250 people.

Southern California
Chapter On the Move

When it comes right down to
it, in our industry it doesn’t get
much bigger than having the
U.S. Secretary of Transporta-
tion address your membership!
COMTO’s Southern California
Chapter (Marion Colston,
President) enjoyed that experi-
ence this past year.

An overflow Los Angeles
crowd gathered in March of
2007 at the chapter’s General
Membership Meeting to meet
featured speaker Rod Diridon,
Sr., recently retired chairman 
of both the Santa Clara County
Board of Supervisors and the
Transit Board and also widely
regarded as the “father” of
modern transit service in
California’s Silicon Valley
(Santa Clara County).  

Just before the program 
was to begin, however, chapter
member and former Los
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BAH Employee Supports West Coast Membership
efforts on a national scale.

“Booz Allen has been an
active supporter of COMTO
since 2002,” she notes.  “Most
recently, we sponsored the
Legislative Breakfast at
COMTO’s 36th National
Meeting & Training Confer-
ence in Miami.  We’ve also
been quite supportive of
COMTO’s small business and
DBE initiatives.”

And when it comes to diver-
sity in the workplace, Booz
Allen steps up as well.  “Booz
Allen has been at the forefront
of management consulting for
businesses and governments
for more than 90 years,” Oliver
says.  “Our experience spans
the transportation domain —
aviation, highways, urban
transportation, railroads and
maritime operations.  But we

W anda
Oliver is
Business
Manager
for the

West Coast for Booz Allen
Hamilton, responsible for

project
manage-
ment and
financial
review and
serving as
liaison for
contractors
and sub-
contrac-

tors. She joined COMTO’s
Northern California Chapter
in 2006 and is particularly
proud of her company’s
commitment to the
Chapter’s scholarship
efforts and to COMTO

haven’t lost sight of human
issues along the way.  We’re
committed to developing
and maintaining a world-
class staff.”

In late 2002, to ensure
that the firm was addressing
diversity at the highest level,
a new board-level committee
was formed.  This com-
mittee, the Board Diversity
Initiative (BDI), is aimed at
ensuring that Booz Allen
Hamilton enhances, lever-
ages and celebrates the
diversity of its staff.

It’s this kind of commit-
ment that earned Booz 
Allen COMTO Northern
California’s Employer of 
the Year Award at the 3rd
Annual Awards Reception 
in August of 2007. ■

Angeles DOT General Manager
Gloria J. Jeff informed the
membership that U.S.
Transportation Secretary Mary
E. Peters had just completed a
two-day meeting in the very
building where the COMTO
chapter was gathered and had
agreed to address the COMTO
group.  The Secretary’s surprise
visit was well received by the
chapter members.

Rod Diridon then captured
the crowd’s attention with a
short history of transportation

in California and the role
automakers and tire manufac-
turers play in transforming
major transit corridors into
highways and freeways.  He
also encouraged COMTO mem-
bers to continue providing
leadership in the transporta-
tion industry. 

Earlier in the year, the
Southern California Chapter
held a holiday membership
meeting where Ms. Jeff deliv-

Wanda Oliver

Secretary Mary Peters and Gloria Jeff 

West Side Story continued on 14
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ered an impassioned speech 
on the vital role diversity plays
in the transportation industry.
“COMTO is a unique organiza-
tion because of its diverse
membership,” she said.  “It
brings urban experiences and
diverse skill sets together,
which are two distinct sets of
voices not normally heard at
the same time.”

Later in the meeting,
Ms. Jeff was honored by the

chapter with a Certificate of
Recognition for her leadership,
support and commitment.
Carolyn Flowers, Metro
Acting Chief Operating Officer,
was honored with a Certificate
of Appreciation for her com-
mitment to the local chapter.   

What does the future hold
for the Southern California
Chapter?  Planned events for
2008 include a Professional
Development Meeting in April
and a Small Business Network-
ing Event in May.

Southern California members Milo Victoria, Kathie Brabson,
Marion Jane Colston, Rod Diridon and Linda Somilleda.

Oregon/SW Washington Chapter Sponsors Research
The Oregon/SW Wash-

ington Chapter (Cornelius
Booker, President) is joining 
a widespread collaborative
effort which will sponsor
research, education and tech-
nology transfer projects at 
various partnering universities
in the region. 

At the center of the effort 
is the Oregon Transportation
Research and Educational
Consortium (OTREC), a
National University Trans-
portation Center created by
Congress in 2005 and funded
by a grant from the United
States Department of Trans-
portation.  OTREC and the
COMTO chapter are teaming
with Portland State University,
the University of Oregon,
Oregon State University,
and the Oregon Institute of
Technology to create and con-
duct education and research
programs in support of
national transportation initia-

tives and needs.  The group
intends to partner with trans-
portation agencies, private
industry and with other uni-
versities to address the trans-
portation needs of Oregon,
the Northwest, and the nation
as a whole.  

The collaboration fits 
beautifully into the COMTO
chapter’s goal of conducting
collaborative, multi-discipli-
nary professional develop-
ment programs.  It will also
help the chapter generate
funds to conduct research on
a wide range of transporta-
tion issues for the purpose of
better educating current prac-
titioners and future leaders 
in the transportation field.

The chapter is also
working independently on a
series of professional develop-
ment activities that will bring
in speakers from around the
region to address issues
related to transportation. ■

The Excitement Continues to Build
The chapters out west

know how to tap into the
considerable talents of their
members.  They’ve made
membership valuable and
they’ve encouraged their
transportation professionals
to “pay it forward” by taking
up leadership roles in the
chapter.  They also under-
stand the importance of get-
ting involved in their com-
munities, as witnessed by the
many community activities
detailed earlier in this article.

And when it comes to
recruiting and retaining
members, the western chap-
ters have found it’s vital to
remind their ranks that

COMTO efforts on the
national level play an 
important role in advancing
transportation initiatives,
members’ careers and a level
playing field for minorities
in this ever-evolving
industry.  

Without diligent efforts at
both the national and local
levels, COMTO goals aren’t
going to be met … and efforts
are certainly flourishing in
the American West.  But
don’t look for our western
chapters to sit on their lau-
rels.  Calendars are full and
the excitement grows.  This
West Side Story has just
begun. ■

West Side Story, from page 13

Trailblazers, from page 1

Fight like hell in the elec-
tions.”

LTG Edward Honor, USA
(Ret.), admired as the
“Godfather of Military
Transportation,” was pre-
sented the COMTO Trail-
blazer Award in a ceremony
at the Crowne Plaza Hotel in
downtown Washington, D.C.,
on March 6, 2008. 

General Honor served 
the U.S. Army at the highest
levels of command and 
staff to include Commander,
Military Transportation
Management Command,
and Director for Logistics,
Joint Chiefs of Staff, and the
highest logistics staff posi-
tion in the Armed Forces.

His 35 years of service 
in the military earned him
numerous awards, including
the Defense Distinguished
Service Medal, the Legion of
Merit, the Bronze Star, the
Meritorious Service Medal,
Joint Service Commendation
Medal, and the Joint Chiefs
of Staff Distinguished Public
Service Award, to name a
few.

After retiring from the
Army, he served as president
of the National Defense

Transportation Association
for 13 years, where he
oversaw a rapid expansion
and led the organization to
numerous successes. He
serves on the board of direc-
tors for The ROCKS, Inc, a
non-profit organization com-
prised of active duty, reserve,
retired and former commis-
sioned officers of the U.S.
Armed Forces, widows and
widowers of deceased mem-
bers, and other uniformed
services, with the mission to
provide professional and
social interaction/develop-
ment to strengthen the
officer corps. 

“General Honor’s distin-
guished military career is 
testament to his smarts, his
tenacity, and his willingness
to roll up his sleeves and 
get the job done,” said Ms.
DeLibero.  She added, “If you
think managing an urban
railway system or a state
highway system is hard,
try overseeing the entire 
military’s transportation
system!” Through his
example, he helped blaze 
the trail for minorities in 
the transportation industry
today.  It is both a privilege
and an honor to recognize
him with an award he so
richly deserves.” ■



junkie,” Molly laughs.  “For
me, there is no leaving this
industry.  Why would I ever
want to?”

And as for her work with
the Ambassador Program,
Molly finds she gets as much,
or more, out of the program
as she puts in.

“I’m still a TCRP newbie,
but I’ve already seen the
value of the experience,”
she says.  “I’ve met so many
people from across the
country and feel so much
more connected to my col-
leagues. I know I’m a transit
lifer, and I want to learn as
much as possible.  Being an
Ambassador has broadened

TCRP Ambassador Molly Becker:  The Smell of Diesel Set Her Course

You’d be hard
pressed to find
anyone as dedi-
cated to the
transportation

industry — and to the value
of research in this industry

— as Molly
Becker.  
The TCRP
Ambassador
Program is
proud to
have her 
on-board.

“Once
you have

experienced the smell of
diesel, it gets into your blood
and you become a transit

ACCELERATE April 2008 15

my knowledge base enor-
mously.”

There was no need to sell
Molly Becker on the value
of TCRP research.  “I have
very limited resources, and
was excited to learn about
TCRP research reports.  I
began using the reports and
found them invaluable in
my work.  When I heard
about the Ambassador
Program and learned I could
help get the word out about
this wonderful service, I
applied right away.”

With a marketing back-
ground, she quickly found
her niche.  “When I attend 
a conference to promote
TCRP I constantly think 
of new ways to approach
attendees so I can get the

Get The Word Out – 
Become An Industry Ambassador

Molly Becker

word out.  At a recent APTA
marketing conference, I 
volunteered to moderate a
roundtable discussion and
was able to introduce TCRP
to a large number of people.”

In addition to the thrill of
traveling to cities and states
all over the country, Molly
knows there are many more
reasons for getting involved
as an Ambassador. “If you 
understand the value of 
networking, you’re serious
about a career in trans-
portation and want to put 
yourself on the fast track, the
TCRP Ambassador Program
is for you.”

How can you argue with
someone who has the power
of diesel in her system? ■

S
erving as an
Ambassador for
the Transit Coop-
erative Research
Program (TCRP)

is an exciting, challenging,
educational, high visibility
opportunity for talented
industry professionals.
COMTO is currently in the
process of identifying can-
didates to serve as ambassa-
dors for the upcoming term.
The TCRP Program is man-
aged and administrated by
COMTO under agreement
with the American Public
Transportation Associa-
tion's (APTA) Dissemina-
tion and Implementation
Program.  Each year, indi-
viduals from a diverse
group representative of var-

ious professions and trans-
portation communities
throughout the United
States are selected to serve.
Ambassadors travel to meet-
ings and conferences
around the country to get
TCRP research information
into the hands of trans-
portation professionals,
managers, and other person-
nel who will be utilizing the
program's research prod-
ucts in the field.  They also
educate industry stakehold-
ers about the TCRP research
process.  

If you or anyone you 
know is interested, contact
Ramonica Moore, TCRP
Program Administrator at
rmoore@comto.org or 
(202) 530-0551 ext. 309. ■
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COMTO Vision Statement
To see the diverse faces of America equally reflected in all levels of
the transportation industry – (Resolution adopted May 8, 2007)

COMTO Mission Statement
To ensure a level playing field and maximum participation in the
transportation industry for minority individuals, businesses, and
communities of color through advocacy, information sharing,
training, educational and professional development.

COMTO Core Values
COMTO’s core values are embodied in how we conduct business
and how we interact with our stakeholders, including our 
members, customers, partners and supporters. We affirm and are 
committed to the following core values: Advocacy, Diversity,
Excellence, Inclusion, Innovation, Integrity, and Service.
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