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COMTO Contingent Meets DOT Secretary

(Left to right) David Armijo, At-Large Member; Linda Washington, DOT; Lester Woods, Jr.,
Secretary/Treasurer; Julie A. Cunningham, President & CEO; Secretary Raymond LaHood;
Shirley A. DeLibero, National Chair; Loretta Kirk, Immediate Past Chair; Roosevelt
Bradley, Second Vice Chair; and A. Bradley Mims, At-Large Member

Dear COMTO Members,

On April 1, the
COMTO leadership
had the pleasure 
of meeting with
Secretary

Raymond LaHood at the
Department of Transpor-
tation (DOT) headquarters.
Joining me at the meeting
were Julie A. Cunningham,
President & CEO and fellow
board members David
Armijo, Roosevelt Bradley,

Loretta Kirk, A. Bradley
Mims and Lester Woods, Jr.
Also in attendance were sev-
eral career DOT employees,
including those from FAA,
FHWA, FTA and the Office
of the Secretary.

During our meeting, we
summarized key industry
concerns and COMTO initia-
tives. We believe the meet-
ing was very productive. We
are pleased to have intro-
duced Secretary LaHood to
COMTO and to have shared

with him the significant 
collaborations we have per-
formed over the years with
the DOT.

You can view the
COMTO briefing paper 
on our website at
www.comto.org. ■

Sincerely,

Shirley A. DeLibero,
National Chair 

COMTO Goes 
to Washington
Board Members Meet
with DOT Secretary
By David Armijo, CEO of
Hillsborough Area Regional
Transit Authority (HART)

Anew administra-
tion in Washing-
ton means new
opportunities 
for COMTO and

organizations like ours
across the country.

With
that in
mind, I,
along with
other mem-
bers of
COMTO’s
Board of
Directors,

traveled to Washington,
D.C. on April 1 to meet with
Raymond LaHood, Presi-
dent Obama’s Secretary of
Transportation and head 
of the U.S. Department of
Transportation, to intro-
duce ourselves and our
organization, and to present
him with some recommen-
dations to help promote
COMTO’s mission and

Washington continued on page 10

David Armijo
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P resident Barack
Obama continues the
process of filling key
roles in his adminis-
tration. He has nomi-

nated Peter M. Rogoff to be
the Administrator of the
Federal Transit Admini-
stration (FTA), Victor M.
Mendez to be the Administra-
tor for the Federal Highway
Administration (FHWA) and
J. Randolph Babbit to be the
Administrator of the Federal
Aviation Administration
(FAA).

Rogoff has served for 
22 years on the staff of the
Senate Appropriations Com-
mittee, including 14 as the
Democratic Staff Director of
its Transportation Subcom-
mittee.  An acknowledged
expert in federal infrastruc-
ture budgeting and finance,
he held an active role in the
financing of each of the last
three comprehensive surface
transportation reauthoriza-
tion bills, dating back to the
Intermodal Surface Transpor-
tation Efficiency Act of 1991.

He held a critical role in
advising policy makers on the
financing of dozens of new
light rail and bus rapid transit
systems across the country,
as well as on Amtrak’s oper-
ating and capital needs,
including the initiation and
financing of the high-speed
Acela service. He has also
been active in overseeing and
reforming procurements in
the FAA, Coast Guard, FTA
and FHWA.

Mendez was a member 
of former Arizona Governor
Janet Napolitano’s cabinet as
the Director of the Arizona
Department of Transporta-
tion.  He has extensive 
experience in transportation,
including innovations in 
the areas of funding and
financing, technology, infra-
structure, research, planning
and internal operations.

Mendez is a past president
of the American Association

President Obama Nominates Administrators for FTA, FHWA and FAA
of Highway and Transporta-
tion Officials (AAHTO), and
in 2008 he was selected as
Leader of the Year in Public
Policy in Transportation by
the Arizona Capitol Times.
Previously, he was selected as
the Deputy State Engineer to
lead the implementation of
the Phoenix area’s multi-bil-
lion-dollar freeway system.

Babbit will lead the 46,000-

person agency within the
Department of Transporta-
tion that regulates and 
oversees all parts of civil 
aviation, including air traffic
control, safety and noise.  
He has four decades of expe-
rience in aviation and labor
relations, including a stint 
as CEO of the Airline Pilot’s
Association.  He began his
aviation career as a pilot for

Eastern Airlines and flew for
more than 25 years.

Babbit is a partner in the
worldwide aviation consul-
tancy of Oliver Wyman and
is a former chairman and
CEO of Eclat Consulting,
which provided economic
support for regulatory, leg-
islative and business issues
related to aviation. ■

White House Unveils Plans for High-Speed Rail

P resident Barack
Obama, along with
Vice President Biden
and Secretary
LaHood, announced a

new U.S. push to transform
travel in America.  President
Obama's vision for high-
speed rail mirrors that of
President Eisenhower, the
father of the interstate high-
way system, which revolu-
tionized the way Americans
travel. Now, high-speed rail
has the potential to reduce
U.S. dependence on foreign
oil, lower harmful carbon
emissions, foster new eco-
nomic development and give
travelers more choices when
it comes to moving around
the country. 

“My high-speed rail pro-
posal will lead to innovations
that change the way we travel
in America. We must start
developing clean, energy-
efficient transportation that
will define our regions for
centuries to come,” said Presi-
dent Obama. “A major new
high-speed rail line will gen-
erate many thousands of con-
struction jobs over several
years, as well as permanent
jobs for rail employees and
increased economic activity
in the destinations these
trains serve. High-speed rail
is long-overdue, and this plan
lets American travelers know

that they are not doomed to a
future of long lines at the air-
ports or jammed cars on the
highways.”

The released strategic plan
outlines President Obama’s
vision for high-speed rail in
America. It identifies $8 bil-
lion provided in the ARRA
and $1 billion a year for five
years requested in the federal
budget as a down payment to
jump-start a potential world-
class passenger rail system,
and sets the direction of
transportation policy for the
future. The strategic plan will
be followed by detailed guid-
ance for state and local appli-
cants. By late summer, the
Federal Railroad Administra-
tion will begin awarding the
first round of grants. 

Furthermore, the plan
identifies two types of proj-
ects for funding. One would
create new corridors for
world-class high-speed rail,
like the kind found in Europe
and Japan. Another would
involve making train services
along existing rail lines incre-
mentally faster.  

Under the plan, high-
speed rail development will
advance along three funding
tracks: 
• Individual Projects

Providing grants to com-
plete individual projects
that are “ready to go” with

completed environmental
and preliminary engineer-
ing work - with an empha-
sis on near term job cre-
ation. Eligible projects
include acquisition, con-
struction of, or improve-
ments to, infrastructure,
facilities and equipment. 

• Corridor programs
Developing entire phases
or geographic sections of
high-speed rail corridors
that have completed corri-
dor plans, environmental
documentation, and have a
prioritized list of projects
to help meet the corridor
objectives. 

• Planning
Entering into cooperative
agreements for planning
activities (including devel-
opment of corridor plans
and State Rail Plans) using
non-American Recovery
and Reinvestment Act
(ARRA) appropriations
funds. This third approach
is intended to help estab-
lish a structured mecha-
nism and funding stream
for future corridor devel-
opment activities.

“Today, we see clearly how
Recovery Act funds and the
Department of Transporta-
tion are building the plat-

High-Speed Rail continued on page 4
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COMTO Testimony to House of Representatives’ Transportation and
Infrastructure Committee Supports Ongoing Need for DOT DBE Program

The Conference Of
Minority Transpor-
tation Officials
(COMTO) provided
testimony in support

of the United States Depart-
ment of Transportation's
(DOT) Disadvantaged
Business Enterprise (DBE)
Program before the United
States House of Represen-
tatives’ Transportation and
Infrastructure (T&I)
Committee.

The DBE program is
designed to remedy discrimi-
nation and provide a fair
opportunity for minority- and
women-owned businesses to
compete for federally-funded
transportation-related proj-
ects.  

“Congress enacted the DOT
DBE program to address the
problem of discrimination
against businesses owned by
minorities and women in fed-
erally-supported transporta-
tion contracting. Over the

years, the program has
helped provide opportunities
to thousands of businesses.
Unfortunately, despite
advances, more than two
decades later, discrimination
is still a serious problem.
Disparity and other studies
have documented well the
ongoing problems faced by
DBEs,” stated Julie A.
Cunningham, President &
CEO.

Ms. Cunningham provid-
ed the Committee with six (6)
reverberating issues faced by
minority and women busi-
ness owners in the industry,
as well as recommendations
from COMTO.

“This issue is more than
just contracts, constructions
and costs; it is clearly about
the future of our nation’s
workforce.  This is about 
people…this is about jobs.
Too often we forget that the
golden nuggets of our indus-
try are the people who partic-

ipate in the DBE program and
the thousands upon thou-
sands of others who work for
the DBE firms.  DBEs are the
force that will spur the stimu-
lus projects,” contested Ms.
Cunningham. 

Anthony Thompson, a
COMTO HUB member and
President of the Kwame
Building Group, a leading 
program and construction
management company, also
testified. 

Mr. Thompson provided
the Committee with firsthand
testimony detailing his DBE
perspective on contract
opportunities and mindsets
he has had to endure as an
African-American business
owner proclaiming, " …we
can’t assume that all minority
or DBE firms are doing well
just because a couple are suc-
cessful.  Each industry has its
own unique challenges…none
is more challenging than the
[transportation] industry.

With second and third 
generation transitions
among white family business
owners in full swing and a
curious dynamic of “minori-
ty inclusion” efforts in place,
the [transportation] industry
is an anomaly in terms of
minority business success.”

During his testimony,
Mr. Thompson linked
growth for disadvantaged
businesses to support and a
change in mindset.  He told
the Committee, "If you do
what you have always done,
you will get the results you
have always gotten.  The
DBE program is not the prob-
lem, it is the implementation
that’s the problem.  So let’s
update the program with a
practical approach.”

Al Brunson, COMTO
HUB Advisor and Founder
and President of Brunson
Technical Associates, LLC,
stated “COMTO has been one
of strongest advocates of the
DBE program for quite some
time.  As a voice for the
industry, we recognized
quickly that collaboration
has to be a key part of our
strategy.  Just as with
employment in the trans-
portation industry, we
believe redressing past and
ongoing discrimination, with
regard to contracting and
business opportunities for
minority- and women-owned
firms, is still a critical issue,
as well as for veterans and
service-disabled veterans.”

To watch a replay of the
video of the hearing, please
visit: http://transportation.
edgeboss.net/wmedia/
transportation/20090326fc.
wvx

Julie A. Cunningham’s
full written statement is
available at www.comto.org.
■
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of whom face extreme
budget pressures stemming
from the economic downturn
– were keenly interested in
hearing Mr. Rogers address
prospects for stimulus fund-
ing.  The San Francisco-
based administrator
explained the process
through which the monies
would be allocated, as well 
as an approximate funding
timeline for 2009.   

Long-term, however, the
Obama administration offi-
cial cautioned the audience
that the financing paradigm
for public transit must
change. “It will no longer be
acceptable to simply raise
fares, while at the same time
cutting service,” declared Mr.
Rogers. “We must find other
solutions.”

He went on to describe
the emerging opportunities
with public-private partner-
ships, variable tolling,
branded vehicle advertising
and innovative transit-ori-
ented development projects
that bring housing and bus
stops closer together. Those
advancements notwith-
standing, the veteran transit
official emphasized the 
point that there would be no
panacea for the acute infra-
structure funding challenges
the industry faces.

SunLine Transit Agency
General Manager C. Mikel
Oglesby kicked off the event
with a compelling presenta-
tion on the Agency’s own
advancements over the past
12 months, as well as a look
into its future. Ridership
increased by 8.5% in 2008,
as sky-rocketing gas prices
enticed many residents to
leave their cars at home and
take the bus.    

Long nationally recog-
nized as the leader in the use
of alternative fuels for public
transit, SunLine stands to
receive $5 million this year as
part of a federal commitment

Describing a future
in which public
transit relies
more heavily on
non-traditional

revenue sources to finance
its growth, Federal Transit
Administration (FTA) official
Leslie Rogers’ remarks capti-
vated a large crowd of atten-
dees at SunLine Transit
Agency’s second annual
“State of Public Transit”
luncheon. The event took
place at the Westin Mission
Hills Resort & Spa, located in
Rancho Mirage. 

Industry, government and
business leaders from across
the Coachella Valley and
Southern California – many

FTA Official Discusses Future Transit Funding at SunLine Luncheon

SunLine General Manager C. Mikel Oglesby (left) and FTA
Region IX Administrator Leslie Rogers stand before one of
SunLine's new buses. Mr. Rogers delivered the keynote at
SunLine's 2nd Annual State of Public Transit Forum, telling
attendees future funding for public transit must change.

COMTO Receives
Diversity Award

Bonnie Shepherd, recip-
ient of WTS Member of
the Year Award, and Julie
A. Cunningham,
President & CEO, pose at
the Women’s Transporta-
tion Seminar (WTS)
Annual Awards Gala.
COMTO received the
WTS Diversity Award 
at the event.

to reduce overall greenhouse
gas emissions. The funding
will help offset SunLine
budget cuts coming from
other state and regional
funding sources.  

“With the unprecedented
financial challenges we cur-
rently face, there is a great
deal of interest as to how

stimulus funding can be used
to improve public transporta-
tion and infrastructure,”
stated Mr. Oglesby.  “Leslie
Rogers graciously accepted
our invitation to address
these issues and delivered a
presentation that gave many
attendees a well-defined road
map for the future.” ■

High-Speed Rail from page 2

form for a brighter economic
future - they're creating jobs
and making life better for
communities everywhere,”
said Vice President Biden. 

“Everyone knows railways
are the best way to connect
communities to each other,
and as a daily rail commuter
for over 35 years, this
announcement is near and
dear to my heart. Investing 
in a high-speed rail system
will lower our dependence on 
foreign oil and the bill for a
tank of gas, loosen the con-
gestion suffocating our high-

ways and skyways, and sig-
nificantly reduce the damage
we do to our planet.”

“President Obama's vision
of robust, high-speed rail
service offers Americans the
kind of travel options that,
throughout our history, have
contributed to economic
growth and enhanced quality
of life,” said Secretary
LaHood. “We simply can't
build the economy of the
future on the transportation
networks of the past.”

COMTO President & CEO
Julie A. Cunningham was
present at the press confer-
ence. ■



ACCELERATE May/June 2009 5

At the core of Presi-
dent Barack Obama’s
economic stimulus
plan is a simple mis-
sion: “Let’s put

Americans to work doing
work that America needs
done.” Implementing that
idea, however, is not so simple,
which is why the Conference
Of Minority Transportation
Officials (COMTO) sponsored
a Transportation Summit on
March 5, 2009, to discuss “A
Ready-To-Go And Sustainable
Workforce.” Patton Boggs LLP
hosted the event.

Attended by well over 150
leaders and key role players in
the transportation industry,
COMTO’s Summit concluded
with a call to action for
increased workforce diversity,
especially as it relates to trans-
portation projects, small busi-
nesses, professional staff and
the rank and file. The focus
was to analyze and bring
greater attention to improving
the diversity of the transporta-
tion workforce, which is sup-
ported by billions of federal
dollars.

Clearly, economic growth 
is dependent upon capital of
the human kind – people.  To
make it happen, “We have to
do this together,” noted Julie
A. Cunningham, President &
CEO.  “We want to capture
innovative ideas, provide con-
crete recommendations and
establish a plan for the next
steps.”

Echoing that refrain, former
U.S. Secretary of Transporta-
tion Rodney E. Slater also
called on the various industry
sectors to not only work
together, but also to be
engaged throughout the
process. The “key work is done
on a daily basis,” he said.   

“Every time you add a job,
every time you break ground
on a project, every time you

COMTO Convenes Transportation Summit in Washington, D.C., 
to Discuss “A Ready-To-Go and Sustainable Workforce”

move something forward, you
help to send up that tally that
will justify this effort,” said
Slater, now a partner with
Patton Boggs, LLP.  

Building on the $48.12 bil-
lion momentum in economic
stimulus funding for the
nation’s transportation sys-
tems – the largest increase in
transportation funding since
the 1950s – the COMTO Trans-
portation Summit presented
an opportunity for stake-
holders to build on innovative
approaches to attracting and
retaining new workers and 
to addressing common and
impending challenges.

“The Summit also served as
a platform wherein COMTO
could outline its efforts in
seeing that the money coming
out of the stimulus package
gets to the right places,” noted
COMTO National Chair
Shirley A. DeLibero.  “Our
extensive database can play 
a major role in connecting
primes with subs in large
transportation projects, and

especially in the promotion 
of subs that are Historically
Underutilized Businesses
(HUBs).”

At-Large Board Member
Robert H. Prince, Jr., was
proud of  COMTO’s organiza-
tional efforts. “By bringing
together such a high profile
group, COMTO has shown that
it is truly a major player now
in our country’s transporta-
tion future. Everyone in atten-
dance came away impressed.”

A New Set of Challenges
A lagging economy is 

presenting a completely new
set of challenges, even for a
model program: How to bring
in new workers and retain 
the ones you have just trained
when companies are reducing
their workforce. 

Nationally, Black unem-
ployment is 5% higher than
white unemployment, said
veteran political strategist
Donna Brazile, using statis-
tics from the State of the Black

Union, adding that black
youth unemployment across
the country has been over
50% now for three years.

Construction employment
is down 18%, mainly among
Hispanics and African Ameri-
cans, said John Horsley, exec-
utive director of the Ameri-
can Association of State
Highway and Transportation
Officials (AASHTO).

Public transit systems are
laying off workers.  Buses are
being mothballed. Yet, people
still need to get around, to
shop, pay bills, go to church,
and get to work. According 
to Laura Barrett with the
Transportation Equity
Network (TEN), her group is
one of many working to get
more money for public trans-
portation in the next trans-
portation law, which is being
developed in 2009.

Nearly all of the Summit’s
panel discussions focused on
the need to attract and retain
workers.  One quarter or

(Left to right) Warren Montague, Council of Presidents’ Representative; A. Bradley Mims,
Member At-Large; Dwight Ferrell, Member At-Large; Robert H. Prince, Jr., Member At-Large;
Lester Woods, Jr., Secretary/Treasurer; Shirley A. DeLibero, National Chair; Secretary Rodney
E. Slater; Donna Brazile; Loretta Kirk, Immediate Past Chair; Dr. Beverly A. Scott; Aida
Berduo Douglas, Council of Presidents’ Representative; Roosevelt Bradley, Second Vice
Chair; Frank T. Martin, Member At-Large; and Cathy Hamilton-Kirkaldy, Council of
Presidents’ Representative

Summit continued on page 6
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Summit from page 5

more of the nation’s work-
force is nearing retirement
age. This poses the potential
for a serious shortage of expe-
rienced, knowledge-based
workers. 

A little-known federal
funding provision allows for
one half of one percent of 
federal funds to be used for
training purposes, but “these
are just words on paper,” said
Jeffrey Rosenberg, Legislative
Director for the Amalgamated
Transit Union (ATU). “It’s
time to rewrite the statute.”

Companies spend more 
on physical facilities and
equipment than they do on
their workforce. Calling it 
the metrics of success, Brian
Turner, Director of the 
nonprofit Transportation
Learning Center, used
Philadelphia’s Southeastern
Pennsylvania Transportation
Authority (SEPTA) system as
an example.  By adding a
trainer, SEPTA was able to cut
costs, become more efficient
and as a result, saved $3 mil-
lion in equipment repair. 

Dr. Beverly A. Scott,
General Manager and CEO 
of the Metropolitan Atlanta
Rapid Transit Authority
(MARTA) and Chair of the
American Public
Transportation Association
(APTA) agreed.  “The trans-
portation industry,” she said,
“is more comfortable dealing
with big things that move,
than it is with the other side
of the equation – those who
move all of those big things.
With turnovers come training
and investments.”

Shovel Ready Projects
In addition to human

resource issues, our nation’s
roads, bridges, and mass
transit systems are aging,
some not as well as others.
They need fixing. The trans-
portation industry needs to
preserve current systems,
double transit ridership,
improve system operations,
fix bottlenecks, add capacity,
connect rural communities

and reduce highway fatalities. 
“Stakeholders must be

aware of the specifics of the
stimulus bill for each state.
Shovel ready projects must
begin within 120 days.  If
you’re not now in dialogue
with your governor, mayor, or
county commissioner on
shovel ready projects, then
you are already weeks behind,
as a great deal of discretionary
spending is left to the states,”
Brazile said. She urged par-
ticipants to call their local 
government officials. “If
you’re having problems 
getting through, then we 
need to know so we can start
screaming to folks at the
White House that people are
not getting connected.”

The economy is the number
one threat to this nation,
Congresswoman Carolyn
Kilpatrick (D-Michigan) told
the COMTO Summit gathering
and advised them to put their
Senators and Congressional
Representatives to work.  
“We work for you,” she said.
Congresswoman Kilpatrick 
is on the Appropriations
Committee and is the former
chair of the Congressional
Black Caucus (CBC).  “Stim-
ulus means to spend money,”
she said. “Make sure your tax
dollars are going back to your
community.”

A Call to Action
Diversity in the workforce

is not a feel-good, politically
correct approach.  It is an
imperative in today’s global
and increasingly diverse
world.  However, it must be
more than lip service. Leaders
set the tone and the policies
for their respective organiza-
tions.  They then must make
sure everyone adheres to
those values, acting swiftly
when problems arise.  

More than 30 years ago,
workforce legislation was cre-
ated.  It is time for an update,
demanded panelists.  Diane
Hanks, Human Resource
Manager of Millstone Bengert,
a major general construction

Summit continued on page 7

On March 5, 2009, Patton Boggs LLP hosted the COMTO
Transportation Summit: A Ready-To-Go and Sustainable
Workforce. Donna Brazile, noted political strategist, delivered
the keynote address “The National Landscape – Putting People 
To Work.” Rodney E. Slater, former Secretary of the U.S. DOT,
served as the official host of the Summit. COMTO plans to issue
proceedings from the Summit.

COMTO Summit Speakers and Panelists

Nick Allard, Patton
Boggs LLP; Walter
Allen, Acumen
Building Enter-
prise; Laura

Barrett, Transportation
Equity Network; Jack Basso,
American Association of
State Highway and Trans-
portation Officials; Donna
Brazile, Brazile & Asso-
ciates; John Catoe, Wash-
ington Metropolitan Area
Transit Authority; Julie A.
Cunningham, Conference
Of Minority Transportation
Officials; Calvin Davenger,
Philadelphia International
Airport; Shirley A.
DeLibero, Conference Of
Minority Transportation
Officials; Brian
DeWyngaert, Association 
of Federal Government
Employees; Diana Hanks,
Millstone Bangert, Inc.; Ed
Hassinger, Missouri Depart-
ment of Transportation;
John Horsley, American

Association of State
Highway and Transporta-
tion Officials; Congress-
woman Carolyn Kilpatrick;
Loretta Kirk, Conference 
Of Minority Transportation
Officials; Paul Lennon,
Transportation Security
Administration; Gabriele
Mack, Jacobs; Norris
McDonald, African-
American Environmentalist
Association; Walter
McFarland, Booz Allen
Hamilton; Doris McMillon,
McMillon Communications;
William Millar, American
Public Transportation
Association; Jeffrey
Rosenberg, Amalgamated
Transit Union; Dr. Peter
Ruane, American Road and
Transportation Builders
Association; Dr. Beverly
Scott, Metropolitan Atlanta
Rapid Transit Authority;
and Brian Turner,
Transportation Learning
Center. ■
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company, thinks contracting
goals for minorities and
women need increasing.  She
suggested a 40/60 split “to
more realistically represent
the communities” where the
work is being done.   

Awareness of what is in 
the stimulus bill as key was
reiterated several times by
Brazile. For any subcontract-
ing difficulties, have your
Congressional Representative
hold a procurement confer-
ence to bring prime contrac-
tors together with smaller
companies willing and able 
to perform subcontracting.

We’re going to speak up,”
said Brazile.  “We’re going to
figure out what’s in the budget
and we’re going to make sure
that people near us know that
there are resources.”

Sitting at a South Carolina
restaurant, political commen-
tator Donna Brazile noticed 
a sign that closed off a section
of the eatery.  It read: “Pardon
Our Dust, Uncommon
Changes Are Coming.” That,
thought Brazile, is exactly
what is happening now with
America.  Despite the eco-
nomic upheavals and other
challenges facing this nation,
uncommon changes are 
about to occur, but only if the

Summit from page 6 majority of Americans who
voted for change continue
working together to make it
happen. 

Investment in the nation’s
transportation systems –
transits, highways, rail and
aviation – is essential for
progress.  Investment in the
human engines that make it
all possible is paramount.  As
President Obama reminds the
country every day, everyone
must contribute. The partici-
pants at the COMTO Trans-
portation Summit pledged to
continue to collaborate on
this most important subject. ■

the playing field is still not
close to being level, especially
as it pertains to the recruit-
ment of minority CEOs for
transit agencies.  This study 
is essential to putting current
recruitment practices under
necessary examination, as
well as substantiating a call
for change,” said Julie A.
Cunningham, President &
CEO of COMTO, the organiza-
tion responsible for submit-
ting this problem statement to
the Transportation Research
Board.

“The transit industry has
made significant strides in
becoming more inclusive in
supervisory and management
positions, including senior
level positions.  This project
offers a terrific opportunity
to establish concrete strate-
gies to ensure that the ranks
of transit CEOs achieve the
same level of success in diver-
sity and inclusion,” said
Colleen Sexton, Human
Resources Director of TriMet.
“The selection of Generator
Group to lead this project
gives me confidence that the
end product will be high cal-
ibre, meaningful, and usable.

Most importantly, because of
their involvement and exper-
tise, ‘the toolkit’ will not just
change the look of the CEO,
but will lead to industry inno-
vation and the strengthening
of leadership in public trans-
portation.”

As the firm selected for this
research project, Generator
Group will be responsible for: 
• Assessing the transit

industry’s recruitment
processes for CEOs

• Developing a business 
case for hiring minorities 
in public transportation 
leadership positions

• Developing strategies 
to recruit, develop and
retain minorities for CEO
positions

• Developing a practical
recruitment guide to assist
government boards of
public transportation 
agencies and executive
recruiters in the recruitment
of minority CEOs

“We are proud and excited
to be selected to carry out this
research to bridge the gap of
minorities in executive level

The Portland,
Oregon-based
Generator Group
has been chosen by
the National

Academy of Science’s
Transpor-
tation
Research
Board (TRB)
to research
and develop
a practical
guide for
recruiting
minorities

for chief executive officer
positions at public transporta-
tion agencies.  

“Generator Group was
selected because of it’s 
balance of public transit
industry knowledge and 
private sector experience as 
it relates to recruitment and
the selection of executives,”
said Gordon Linton, Panel
Chairman and former
Administrator of the Federal
Transit Administration.  

“While the industry has
made strides since the found-
ing of the Conference Of
Minority Transportation
Officials (COMTO) in 1971,

Portland, Oregon’s Generator Group Selected to Develop New Guide
for Recruiting Minority Transportation Industry CEOs

Enrique
Washington

positions at public transit
agencies. We believe this
project will result in the cre-
ation of a new 21st century
leadership model to improve
diversity and inclusion at the
executive level,” said Enrique
Washington, partner at
Generator Group, and prin-
ciple on the research study.

Anyone interested in par-
ticipating in the study may
view the research overview
document on the “Resources”
page of the Generator Group
website, www.generator
group.net or may contact
Enrique Washington at
Enrique@generatorgroup.
net. ■

COMTO hosted a spe-
cial reception during
the American Public
Transportation
Association (APTA)’s

Annual Legislative Confer-
ence honoring Dr. Beverly A.
Scott.  A longtime COMTO
member, Dr. Scott is current-
ly the General Manager and
CEO of the Metropolitan
Atlanta Rapid Transit
Authority (MARTA) and
serves as the Chair of APTA. ■

Dr. Beverly A.
Scott Honored

Bill Millar, APTA President;
Dr. Beverly A. Scott, APTA
Chair; and Shirley A. DeLibero,
COMTO National Chair
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As written by the
famed author
Charles Dickens,
“It was the best 
of times, it was

the worst of times.” Though 
our nation is experiencing 
an unprecedented and very
exciting period with our new
Presidential administration,
each of us is being impacted –
whether directly or indirectly
– by our challenged economy.
The COMTO Board of Direc-
tors and Council of Presi-
dents, along with the COMTO
Dallas Chapter have worked
to ensure that we continue 
to host our National Meeting
& Training Conference.
However, this year we have
shortened the duration to
four (4) days. 

The Conference will com-
mence on Saturday, July 11,
2009 and conclude on

Tuesday, July 14, 2009. 
We hope that the shortened 
duration will allow you to
attend what has become the
premier National Meeting &
Training Conference in the
transportation industry. We
have also reduced our confer-
ence room block, so please
ensure you reserve your 
room early and be sure to do
so under “COMTO.” Visit 
www.comto.org to register
for the Conference, see the
conference-at-a-glance and for
hotel and travel information. 

See you in Dallas! ■

Sincerely,

Julie A. Cunningham
COMTO President & CEO

COMTO Meeting & Training
Conference Dates Changed

July 11–14, 2009 • Sheraton Dallas • 400 N. Olive Street • Dallas, TX

Conference Hosts:

• COMTO Dallas Chapter
• Dallas Area Rapid Transit

See you there!

Americans used to
think of their homes or
their stock portfolios as
their major assets.  But in
today’s economy, as a
recent Time Magazine
article noted, we’ve come
to understand that our job
is the most important
asset we have.

It’s not hard to see 
why this is so.  Most 
stock portfolios have
plummeted by as much as
50% in the past year, and
many of us now find that
our mortgage is larger
than the actual value of
our home.

By contrast, human
capital — which is what
economists like to call the
gray matter we have in
our heads — has taken on
a whole new station in the

food chain.  Human capital
is what allows us to get and
keep a good job, and it
can’t be devalued, regard-
less of the economy.  

In fact, Gary Becker, a
Nobel Prize-winning Uni-
versity of Chicago econo-
mist, estimates that in a
modern industrialized
economy, 75% to 80% of a
person’s economic output
comes from human capital
— as opposed to coming
from land value or invest-
ments.

What does this all mean
to you?  It means that the
most valuable asset you
have is in your head — and
that asset won’t go down
the tube with the stock
market.  Now that should
make you feel a bit better
about things! ■

38th National Meeting & Training Conference
“Diversity in Motion: On the Track for Change”
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Jacksonville Chapter

COMTO USACOMTO USA

Edwards Waters College (EWC) students pose to take a photo
with COMTO Jacksonville Chapter President, James Warren
Jr., as they pick up their package for the scavenger hunt.

The Tiger Team Hunt is a 
scavenger hunt to multiple
locations following clues with
one rule: you have to use
public transit to get there! 

The purpose of the fun-
oriented scavenger hunt was
to encourage students to
explore the city using the 
most cost-effective method 
of travel, introduce first-time
riders and help the students
learn independence as part 
of their college experience. 

In February, Jacksonville
Chapter partnered with the
Jacksonville Transportation

Authority (JTA) to host the
2009 Garrett A. Morgan
Shadow Day. High School 
seniors from A. Phillip
Randolph High School came 
to JTA ready to learn about
whom and what makes the
JTA. 

The students were able to
visit a multitude of depart-
ments, such as engineering,
dispatch and customer service.
In addition to learning about
different job opportunities,
the students got a chance to
ride a transportation bus and 
a skyway train. ■

High school seniors from A. Phillip Randolph High School Visit
the Jacksonville Authority (JTA) for the 2009 Garrett A. Morgan
Shadow Day.

The  Austin COMTO
Chapter (Aida Douglas,
President) held its 2nd
Annual Scholarship Lun-
cheon in February.  Veolia
Transportation Senior Vice
President Bill McCloud
was the Keynote Speaker.
Scholarships were awarded
to three deserving students
Blanca Juarez, Timothy
Tsang and Annelese Jones. ■

Austin Chapter

Aida Douglas, Austin
Chapter President and Bill

McCloud, Senior Vice
President of Veolia

Transportation

Hampton Roads Chapter
In March, the Hampton

Roads Chapter (Prescott
Sherrod, President) held a
General Chapter Meeting
hosted by Newport News/
Williamsburg International
Airport.  COMTO President
& CEO Julie A. Cunningham

gave a presentation on the
stimulus package as it relates
to the transportation
industry. There were also
presentations by the hosts
and by the Business
Transformation Group. ■

The Jacksonville, Florida,
Chapter (James Warren,
President), in partnership 
with the Jacksonville Trans-

portation Authority (JTA) 
and Edward Waters College,
recently held its second
annual Tiger Team Hunt. 

North Carolina Chapter
In February, members of

the COMTO North Carolina
Chapter (Art Barnes,
President) along with the
Charlotte Department of
Transportation, CPCC
Motorsports, Mecklenburg
Transportation Systems,
CMPD Passenger Vehicle For
Hire and Charlotte Douglas
International Airport-Ground
Transportation, hosted its
Third Garrett A. Morgan
Shadow Day for students at
various high schools within
the Charlotte-Mecklenburg
area as a part of the COMTO
North Carolina Statewide
Chapter efforts.

Fifteen students arrived at
the Charlotte-Mecklenburg
Government Center eager to
learn more about COMTO/NC
and the professional skills
needed to win a job within
the city and county depart-
ments. Volunteer mentors

were matched with students
according to their specific
field of interest. Students
learned about job responsi-
bilities in the areas of transit,
marketing, engineering,
logistics, human resources,
business, and auto and bus
mechanics. Throughout the
day, students participated in
tours which included job
shadowing at CATS’ vehicle
maintenance rail facility,
Mecklenburg county’s trans-
portation department, and
the city’s information tech-
nology department, just to
name a few. 

In addition to the Garrett
A. Morgan Shadow Day, the
chapter was one of the pri-
mary sponsors for the CATS
Golf Tournament in October
2008, co-sponsored a scholar-
ship fundraiser with the

North Carolina continued 
on page 10
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Attendees for the Garrett A. Morgan Shadow Day watch
intently as a presenter explains the mechanism in front of
them.

National Association of 
Black Public Administrators
in November 2008, and 
co-sponsored (with NCDOT

and The NCPTA) the DBE
Conference in February
2009. The chapter has events
planned statewide for this
spring and summer. ■

In February, the Phila-
delphia Chapter (Warren
Montague, President) held
its 4th Annual Youth Explo-
sion Symposium.  It was the
largest one the Philadelphia
chapter has ever had, with
approximately eighty-five
(85) students and a number
of presenters and volunteers
for a total of 120 in atten-
dance. At the symposium
were transit police and their
dogs, demonstrating tech-
niques used to enforce laws
on the system and for search
and apprehend activities.
There were also speakers
from AMTRAK, SEPTA and

Philadelphia Regional Port
Authority.  Last, but defi-
nitely not least, young men
from the Resurrection Bad
Boyz, a faith-based dance
group, came out and per-
formed.  They were phenom-
enal! ■

Philadelphia Chapter

COMTO Philadelphia
Members (l to r) – Tina
Coombs, Special Events
Chair; Darryl Wade,
Treasurer; Kim Kennedy,
Committee Member; David
Jones, SEPTA Presenter and
Warren Montague, Chapter
President

Resurrection Bad Boyz

Washington from page 1

goals.
In attendance were

Shirley A. Delibero, National
Chair; Roosevelt Bradley,
Second Vice Chair; Julie A.
Cunningham, President &
CEO; Loretta Kirk, Immediate
Past Chair; A. Bradley Mims,
At-Large Member; Lester
Woods, Jr., Secretary/Treas-
urer; and myself.

The group provided
Secretary LaHood with a brief
history of COMTO, along with
an overview of the organiza-
tion’s thirty-nine (39 ) chap-
ters across the country and
the multi-modal representa-
tion of its membership. 

The agenda for the meet-
ing touched on COMTO’s
youth initiatives and the
importance of bringing along
the next generation, especial-
ly those of color, to ensure 
a solid future for the trans-
portation industry. From
there, the conversation
turned to diversity in the
transportation workforce,
and COMTO’s concerns about
EEO4 compliance and moni-
toring. Specifically, there is 
a sufficient problem with
demographic reporting to the
DOT that a team conducting
research on race and gender
diversity could not determine
the number of women and
minorities in state DOTs and
transit agencies. COMTO
offered to take the lead and
establish an electronic clear-
inghouse and database for
federal grantees to track the
EEO4 data.

Another issue addressed
was an FAA plan to hire
10,000 air traffic control spe-
cialists in the next few years
and the need for diversity
within this new workforce.
The group recommended that
the FAA partner with COMTO
on recruitment, since the
organization has the national
bandwidth and infrastructure
to move this effort.

In all, attendees made five
recommendations to the

National Office 
Contact Information

Programs and
Communications – 

(202) 530-0551 ext. 309

National Meeting 
& Training Conference – 
(202) 530-0551 ext. 303

Membership  – 
(202) 530-0551

Accounting & 
Chapter Financials – 

(202) 530-0551 ext. 304

National Calendar 
(202) 530-0551 ext. 306

Secretary:

• Award grant to COMTO 
to develop the electronic
process for grantees to
submit their EEO4 data 

• Award grant to COMTO 
to partner with FAA to
recruit air traffic 
controllers 

• Expand the FTA CITY
internship collaborative 
to FAA and FHWA 

• Give serious consideration
to COMTO vetted individu-
als seeking to serve in
President Obama’s
Administration 

• Develop a “Blue Ribbon”
panel for DBE issues 

Secretary LaHood was
open to the initiatives out-
lined by COMTO, and indi-
cated that he is looking for
ways to partner with our
unique organization that 
represents all modes of
transportation. In addition,
the Secretary said he will
consider an invitation to
deliver the keynote address
at the opening session of
COMTO’s National Meeting
& Training Conference in
Dallas, TX in July. ■

North Carolina from page 9
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Hampton Roads Chapter to Host COMTO’s 2010 and 2013 
National Meeting & Training Conferences in Virginia Beach

Governor Mark R. Warner’s
goal of conducting 40 per-
cent of the state’s procure-
ment business with minority
businesses, a goal set as the
result of a 2004 disparity
study. 

“We set specific goals for
that HUB conference with
respect to attendees — we
wanted a strong representa-
tion from all modes of trans-
portation, from HUB busi-
nesses, and from federal,

How do you man-
age to land one
of the trans-
portation indus-
try’s most pres-

tigious conferences for your
city when you have no track

record for
staging such
a high pro-
file event?
For Prescott
Sherrod,
it all came
down to 
persistence.

As a
matter of fact, Sherrod was
so convincing in his efforts
that COMTO’s National
Meeting & Training Confer-
ence is now scheduled in
Virginia Beach, Virginia, in
2010 and 2013!  Even Sherrod
was surprised by that level 
of success.

“We’ve been working with
the Virginia Beach Conven-
tion and Visitor’s Bureau
(CVB)  for more than three
years trying to lure the
national meeting,” said
Sherrod, who is President 
of the COMTO Hampton
Roads Chapter and also
President/CEO of PEMCCO,
a management services firm.
“We look at the CVB as our
prime partner in putting
together events and they are
going to play a major role in
assisting us with transporta-
tion, hotels, entertainment
and the use of the new 
convention center.”

In order to gain aware-
ness for the Hampton Roads
community and to win the
confidence of the COMTO
national leadership,
Sherrod’s chapter developed
and conducted a highly suc-
cessful HUB conference in
Virginia Beach back in
November.  The conference
was in response to Virginia

Prescott Sherrod

state and local government
agencies.  We felt we reached
all of those important goals.”

Sherrod credits his part-
nership with the local CVB
for his chapter’s ability to
secure both COMTO national
meetings, and he encourages
other COMTO chapters to
establish similar relation-
ships in their communities.
“The CVB has given me the
opportunity to get an under-
standing of how the city

operates — connecting the
dots to see exactly how this
kind of conference can play 
a major role in developing
the economy and in creating
a better way of life for the
citizens of Virginia Beach,”
he said. 

For further information
about COMTO’s National
Meeting & Training Confer-
ence, please visit the COMTO
website at www.comto.org. ■

Reporting continued on page 12

stabilization. 
It is the stimulation 

function that will have the
greatest economic impact.
There is a necessity to create
and save sustainable jobs, not
just in construction, but in
professional service contracts
as well. State agencies and
organizations must not look
to use funds intended to stim-
ulate the local economic envi-
ronments to shore up their
internal operational shortfall,
but creatively outsource pro-
fessional management serv-
ices that may make use of
some of the talent available 
in the market.  State agencies
have not been sheltered from
the cutbacks resulting from
the current economic crisis.
While shoring up their
internal operational shortfalls
will, in essence, save some
jobs, outsourcing these man-
agement services provides 
the catalyst for saving and

creating a greater number of
jobs affecting a larger number
of companies.  

Professional management
services companies can play a
key role in assisting state and
local municipalities fulfill the
reporting requirements man-
dated by the ARRA legisla-
tion.  Since the passage of 
the American Recovery 
and Reinvestment Act on
February 17, 2009, there 
has been much discussion
regarding the clear definition,
or lack thereof, for reporting
requirements of states and
municipalities on expendi-
tures of funds received under
the Act.  The Initial Imple-
menting Guidance issued by
the OMB on February 18,
2009 lays out the basic frame-
work of the information
required by the federal gov-
ernment from the states, but
falls short in defining how

The American
Recovery and
Reinvestment Act
(ARRA) of 2009 has
two primary func-

tions.  It utilizes federal funds
allocated to the states to (1)
fund economic stabilization
and (2) fund economic stimu-
lation in that state. Stabili-
zation involves the use of fed-
eral dollars to stabilize state
and local government budgets
in order to minimize and
avoid reductions in education
and other essential public
services. Stimulation requires
that federal funds are used to
jump-start the economy by
creating and/or saving mil-
lions of jobs by investing in
this country’s long-neglected
infrastructure and energy
challenges. These functions
are separate. Stabilization
funds should not be used for
stimulation, and stimulation
funds should not be used for

MEMBER CONTRIBUTION

Management of State and Municipal Reporting
Requirements Under the ARRA Guidelines
By Kevin R. Ferguson, Vice President, Kwame Building Group
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Networking.
Networking.
Networking.

That’s the long and short of
it as far as Robert Pfaff is con-
cerned.  Pfaff is the Executive

Director of
METRO
Regional
Transit
Authority
(METRO
RTA) in
Akron, Ohio,
and he’s com-

pletely sold on the value of
sending his employees into the
TCRP Ambassador Program.

METRO Regional Transit Authority Executive 
Director Sold on TCRP Ambassador Program

“Getting my team to meet 
up with fellow transit pro-
fessionals throughout the
country is a huge benefit,” Pfaff
says.  “We don’t always have
the resources to send our staff
to every conference, so this is a
great way to get them con-
nected.”

Molly Becker is Director 
of Communications and
Marketing at METRO RTA and
a TCRP Ambassador Program
success story.  When Pfaff
signed off for Becker to be a
part of the program he wasn’t
sure what to expect.  He has
been very pleasantly surprised.

“Having Molly involved 
in the program has given

Robert Pfaff

METRO the opportunity to be
on top of the research being
conducted.  Molly gives us
updates and disseminates
information to our entire staff.
The access she has created
gives us the ability to pick up
the phone and call someone for
advice, for brainstorming or to
bounce ideas off of,” he notes.

“I absolutely would recom-
mend the program to other
executive directors and CEO’s
around the country.  It helps
your staff people with their
jobs, it helps establish won-
derful networking possibilities
and it even gets your name out
there.  I see no downside – it’s
a winning proposition.” ■

Reporting from page 11

the states are to track the
information from its sub-
recipients.  The Guidance
states:

Reporting requirements
only apply to the prime
non-federal recipients 
of federal funding, and the
sub-awards (i.e., sub-
grants, subcontracts, etc.)
made by these prime recip-
ients. They do not require
each subsequent sub-recip-
ient to also report. For
instance, a grant could be
given from the federal gov-
ernment to state A, which
then gives a sub-grant to
city B (within state A),
which hires a contractor to
construct a bridge, which
then hires a subcontractor
to supply the concrete. In
this case, state A is the
prime recipient, and would
be required to report the
sub-grant to city B. How-
ever, city B does not have
any specific reporting 
obligations, nor does the
contractor or subcon-
tractor for the purposes 
of reporting for the
recovery.gov website.

States must make a con-
certed effort to work with
their municipalities, counties,
and other sub-recipients to
standardize a tracking mecha-
nism that lends itself to seam-
less reporting to the federal
government.  This new level
of transparency requires
states to create an “open
book” environment on all
projects funded under the Act.
States are modeling websites
after recovery.gov in an effort
to comply with the trans-
parency and accountability
requirements set forth in the
Act.  Controls at the sub-recip-
ient level must be in place to
ensure that accurate data is
collected on job creation, con-
tract details including billing
rates, minority business par-
ticipation, etc.  This gives the
states the tools by which to
develop a systematic way of
gathering the data from its

sub-recipients and dissemi-
nating it to the federal govern-
ment.

To accomplish this task,
states can pass legislation dic-
tating that sub-recipients are
required to submit detailed
information on the contracts
it awards using ARRA funds.
This information could
include: the procedure the
sub-recipient used to solicit
and award the contract; bid
tabulation or proposal com-
parison for submissions
received in connection with
the contract; complete finan-
cial disclosure for all contracts
and subcontracts; certified
payrolls; and methods for new
hire verification.  Documen-
tation should show whether
the procedure was competitive
and summarize the extent to
which the procedure was suc-
cessful in soliciting bids or
proposals from minorities,
women or small businesses.
Legislation removes the
option of reporting and
requires sub-recipients to be
active partners in tracking the
use of stimulus funds. Sub-

recipients must then put the
proper mechanisms in place 
to gather required data.  The
terms and conditions of all
solicitations funded under
the ARRA should spell out
the specific responsibilities
for contractors participating
in stimulus projects to report
and fully disclose use of stim-
ulus funds.  Contract docu-
ments must be specific in
detailing the required deliver-
ables, format and frequency
of submission.  

The goal of full trans-
parency and accountability
can only be achieved if the
state’s sub-recipients partici-
pate in the process.  The most
important decisions on the
spending of stimulus funds
will not be made in Washing-
ton.  These decisions are
being hammered out at the
state and local levels. In order
to get the dollar-for-dollar
information that President
Obama’s administration is
requiring, due diligence must
occur beyond the state’s
reporting and tracking
requirements. States can ill

afford to waste time.  Spend-
ing must occur in definitive
time frames, so tracking
mechanisms need to be devel-
oped swiftly.  The most effi-
cient way of accomplishing
that task is to involve experts
from the private sector who
have a history of managing
and tracking data on federally
-funded projects. Companies
who offer professional man-
agement services would
prove to be most beneficial in
the development and imple-
mentation of the necessary
tracking mechanisms for not
only states, but all municipal-
ities and sub-recipients. The
challenge for President
Obama’s administration,
Congress, and states will be
to live up to the transparency
promises in an environment
where money would be 
more readily available and in
historically unprecedented
amounts.  Success will
depend on the cooperation of
agencies, states, municipali-
ties, contractors, consultants,
and everyone throughout the
money trail. ■



rail operations by overseeing
numerous high profile proj-
ects.

Foreseeing the need to
develop managers for the
future, Montgomery
designed and implemented
the Transportation Super-
visors Extended Program,
an 18-month program to
develop young transporta-
tion managers. He also
serves as the COMTO 
New York Chapter’s Vice
President of Rail. 

Shenan-
doah Titus
has been
appointed
Senior
Policy
Advisor for
the Trans-
portation

Security Administration,
U.S. Department of Home-
land Security. He will con-
duct investigations into
external complaints and help
formulate national security
policies that balance public
safety with constitutional
safeguards.

Prior to this appointment,
Titus served for five years 
as Deputy Director of the
Massachusetts Bay Transpor-
tation Authority (MBTA)
Transit Police Department,
where he oversaw commu-
nity policing and partnership
programs.

Prior to joining the
Transit Police Department,
Titus served for seven years
as the Human Rights Direc-
tor for two municipalities,
Amherst and Somerville.
There he oversaw civil rights
enforcement and investiga-
tions, including alleged
unlawful profiling by police
officers.  He authored the
first Human Rights Bylaw 
for the City of Amherst and
was appointed to the
Attorney General’s Task
Force on Hate Crimes. ■
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Diversity in Motion
Dikita Enterprises

strengthens its
position as a
leader in the engi-
neering and proj-

ect management industry hir-
ing Ron Smith as Senior Vice

President of
Operations.
Smith will
oversee all
operations
and techni-
cal services
of Dikita
while man-
aging busi-

ness development.
Smith comes to Dikita as 

it celebrates its 30th anniver-

sary. The firm, headquartered
in Dallas, Texas, has designed
and managed over a billion
dollars worth of projects
including transportation,
utilities, infrastructure and
water resources as well as
sports and entertainment
complexes.

“I am very excited to have
joined such a dynamic and
diverse company,” said
Smith. “I hope what I bring 
to this position adds value 
in the midst of a challenging
economy; there is no time 
for complacency.” Smith has
more than 27 years of experi-
ence in aviation, transit,
public works, facilities,

schools, construction man-
agement and program man-
agement.

For the first
time since it
was created
in 1983, the
Miami-Dade
County
Citizens’
Transpor-
tation Advi-

sory Committee (CTAC) is
being chaired by an African-
American woman. Naomi L.
Wright, Public Involvement
Manager for The Allen
Group, is currently serving 
a two-year term.

CTAC, composed of 46
dedicated county citizens,
was mandated by the state of
Florida to advise the Miami-
Dade Metropolitan Planning
Organization (MPO) Govern-
ing Board, the agency respon-
sible for transportation plan-
ning in the county.

“With Americans moving
toward change, I thought it
was time to run for Chair-
man,” Ms. Wright notes.  “I
think I bring a unique per-
spective to the committee.”

Stepfone
Montgom-
ery has 
been named
Deputy
General
Manager of
MTA New
York City
Transit

(NYCT).  He has more than 25
years of transportation expe-
rience, most recently serving
as Superintendent with the
MTA Long Island Rail (LIRR).  

While with LIRR,
Montgomery served on 
several Federal Railway
Administration committees
formulating rules and regula-
tions affecting the industry.
Throughout his career he has
had a significant impact on

Naomi Wright

Ron Smith

Stepfone
Montgomery 

Shenandoah Titus 

We’re Looking for Ambassadors!

The TCRP Ambassador Program is a joint effort between the Federal Transit Administration
(FTA), the Transit Research Board (TRB), the American Public Transportation Association (APTA),
and the Conference Of Minority Transportation Officials (COMTO). The program’s purpose is to
develop a cadre of talented industry professionals who will serve as “Ambassadors” to
enhance the understanding, acceptance and utilization of TCRP sponsored research products.

What is An Ambassador?
TCRP Ambassadors are selected for their ability to successfully implement research that
improves transit operations and service, and motivate and instruct others on how to use the
research results or products.

What Does an Ambassador Do?
Ambassadors disseminate important TCRP research with the transit community. Examples
include visits to transit properties; presentations; seminars and workshops conducted at
transit industry conferences; participation in TCRP events; and interviews with transit-related
media.

How Can I Become an Ambassador?
To learn more about the program and to download an application visit:

http://www.comto.org/news-tcrp.php

Submit your application or nomination to:
Conference Of Minority Transportation Officials
Attn: TCRP Ambassador Program
818 18th Street NW – Suite 850
Washington, D.C. 20006 

fax (202) 530-0617

TCRP Ambassador Program
Volunteer, Travel, Network…Spread the News
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Welcome New MembersWelcome New Members
Arizona
Ms. Kristy Lockhart

Atlanta
Ms. Mary Eady
Mrs. Tammy Jones
Mr. Matthew Pollack
Miss Kimberly Smith
Ms. Beverly D. Williams
Miss Meyaka Wilson

Austin
Ms. Blanca Juarez

Boston
Ms. Adrienne Benton
Ms. Karen Sylvia

Central Florida
Ms. Cheryl Hawkins
Mr. Eric T. Hill
Mr. Milton C. Jones
Ms. Nadine S. Jones
Mr. Dwight Lankford
Ms. Ana Owen
Mr. Albert Franklin
Rodriguez
Ms. Shirley J. Thornton
Ms. Carla M. Williams

Chicago
Ms. Doretha Banks
Mr. James Barsano
Ms. Eva-Dina Delgado
Mr. Alexander Moreno
Ms. Gia L. Morris
Ms. Rita Richardson
Mr. Seth Wilson

Colorado State
Mr. Moe A. Bonakdar
Mr. Joel Lederman
Mr. Charles Robinson

Dallas
Mr. Hollis Brashear
Mr. William Jones
Miss Kamecia Lambert
Mr. Alfred Record
Ms. Amanda Sargent

Hampton Roads
Ms. Karen L. Bailey
Ms. Vivian E. Blaize
Mr. Joe Dorto
Ms. Michelle Larkin
Ms. Tina Lea
Ms. Errika Lowe
Ms. Rose T. Swindell
Ms. Tonya D. Whitehurst
Mr. Christopher L. Winn

Houston
Ms. Ann-Margaret Green
Mr. Reginald Mason

Maryland
Mr. Kelvin Inocent
Mr. Francis Udenta
Ms. Shirley A. Williams

Miami
Ms. Huchani Dodd
Mr. Roberto Galvez
Ms. Florence Green
Mr. Andrew Lemke

New York
Ms. Jonelle Corridon
Ms. Cheri L. Cowan-Watts
Mr. Demetrius Crichlow
Ms. Stephanie M. Fraser
Mr. Melvin Harris, Jr.
Mr. Jerome D. Jackson
Ms. Lillie M. Johnson
Mr. Joseph Jordan
Ms. Cassandra D. Martin
Mr. Cecil W. Millington
Ms. Ebony Richardson
Mr. Gilbert Santos
Ms. Natalia Simon
Ms. Dawn R. Stewart-Riles
Ms. Alexandria Victor
Mr. Glenroy B. Walcott
Ms. Monique G. Weston
Ms. Mary Wimbish
Ms. Linda M. Yarbrough

North Carolina
Mr. Desmond Freeman
Mr. Keith Hunter
Mr. Willie Noble
Mr. Jamaal Schoby

Northern California
Mr. Lewis G. Clinton
Ms. Beverly Greene
Mr. Edgar Nunez
Ms. Elaine Robinson

Oregon/SW Washington
Ms. Adriane Byrd-Pina
Mr. Derek White

Philadelphia
Ms. Rafiat Adebowale
Ms. Rita Brown
Ms. Sophannara Chhith
Mr. Zachary Collier
Ms. Alisha Duren
Ms. Kelly Elan
Ms. Jessica Freeman-Raven
Mrs. Glenda Haynes
Miss Taiquica Johnson
Ms. Odelia McFadden
Mr. Chandaravuth Non
Mr. Sokhengly Non
Mr. Domenic Phillips
Mr. Kelven Quick
Mr. Ryan Humphrey Scotton
Mr. Thomas Shepherd
Mr. Marcellus Sims
Mrs. Noel Taylor
Ms. Tyriek Taylor
Mr. Ibu Dwin Ugdah
Ms. Latifah Ugdah
Ms. Jewel Wooten

Southern California
Mr. Krishniah N. Murthy

St. Louis
Ms. Serenity Breeland
Mr. Bryon Dyer
Ms. Athena L. Nance

Washington, D.C.
Mr. Robert G. Drummer
Mrs. Michelle Pourciau
Ms. Carolyn Wolcott

Corporate Members
Skyline Connections, Inc.
Mr. Rodney Evans
President
New York, NY

Spectrum Personal
Communications Corp.
Mr. Mark O’Luck
Chief Executive Officer
New York, NY

Historically Underutilized
Business Members
Eximsoft International
Dr. Amalendu Chatterjee
VP-Technology
Morrisville, NC

Knudson L.P.
Ms. Patricia K. Joiner
President & CEO
Houston, TX

Kwame Building 
Group, Inc.
Mr. Anthony Thompson
President & CEO
St. Louis, MO

McKissack & McKissack
Ms. Cheryl McKissack
President & CEO
New York, NY

The Principle Partnering
Group, LLC
Ms. Karen Becerra
Chief Operations Officer
Houston, TX

RJ Pagan & Associates, Inc.
Mr. Rich Pagan
Castle Rock, CO

ViewSet Corporation
Mr. Mulenga Tembo
President & CEO
Herndon, VA

Transportation Systems
Tampa Hillsborough
County Expressway
Authority
Mr. Joseph C. Waggoner, Jr.
Executive Director
Tampa, FL

Virginia Department 
of Transportation
Mr. Grindly Johnson
Chief, Equal Business &
Employee Opportunity
Richmond, VA ■



COMTO 2009 Calendar of Events

ACCELERATE May/June 2009 15

Money SenseMoney Sense
Recessions, Depressions, Deflation, Inflation
A quick primer on the characteristics of each
By Nicole T. Cole, Accredited Investment Fiduciary

Reces-
sion,
depre
ssion,
infla-

tion, deflation
… these words
get kicked
around quite

a bit, but many people still
have only a hazy idea of what
they mean. Here is a brief look
at each term. 

Recession 
A recession is confirmed 

by negative gross domestic
product (GDP) for two or more
successive quarters. A bear
market can precede or coincide
with a recession. Other signs
include rising unemployment,
declining real estate values,
and minimal growth or con-
traction in business sectors.
Sometimes, other factors have
played a role — such as U.S.
monetary policy, sudden
increases in energy costs, and
the end or beginning of a war.
In the post-World War II era,
recessions have averaged
about ten months in duration.1

Depression
A recession that lasts for

years with severe economic
depths. The Great Depression
was characterized by tremen-
dous unemployment levels
(the jobless rate was approxi-
mately 25% in 1933) and chill-
ing devaluation of stocks (by
1932, the Dow Jones Industrial
Average was down 89% from
pre-crash levels). The Great
Depression also saw wide-
spread bank failures – roughly
9,000 U.S. thrifts failed during
the 1930s, and all U.S. banks

were closed for four days in
1933 by presidential order. 2,3

Inflation
Simply defined, inflation

means rising prices. In addi-
tion, you have monetary
inflation – the growth of the
money supply, or the total
amount of money in the
economy. (Our money supply
includes dollars, checking
and savings accounts, CDs
and money market funds, and
short-term transfers of securi-
ties in exchange for cash.) 

Here is the great balancing
act of the Federal Reserve. 
If it eases the money supply

(think lower interest rates),
borrowing costs decrease 
and investment generally
increases. But, with easy
money, price inflation and
currency devaluation follow.
The Fed can fight inflation by
raising rates to effectively
tighten the money supply, but
with possible by-products of
reduced consumer spending,
lower corporate earnings, and
less investment.

If you’d like to learn more
about how inflation trends,
interest rate cuts, or reces-
sionary indicators might
affect your investments, con-
sult your financial advisor. ■

Nicole T. Cole

Nicole Cole is a
Representative of Centaurus
Financial and may be
reached at 301-322-8104 or
ncole@phase-v.net.

Citations

1 nber.org/cycles.html
[8/28/08]

2 signonsandiego.com/
uniontrib/20081005/
news_lz1n5
dean.html    [10/5/08]

3 fdrlibrary.marist.edu/
031233.html    [11/25/08]

May 2009
Monday, May 25, 2009
National Office Closed
Memorial Day

June 2009
Friday, June 5, 2009
New York Chapter Event
Annual Golf Outing
Pelham/Split Rock Golf

Course
Bronx, NY
7:30 am - Registration
9:00 am - Tee Time

Friday, June 19, 2009
Philadelphia Chapter Event
10th Annual Scholarship

Awards
Featured Keynote: Atlantic

Southeast Airline

Historic All-Female
African American Flight
Crew

LOEWS Philadelphia Hotel
12th and Market Streets
Philadelphia, PA
6:00 pm – Cocktails
7:00 pm – Program

July 2009
Friday, July 3, 2009
National Office Closed
July 4th Holiday

Friday, July 11th -
Wednesday, July 14, 2009
38th National Meeting &
Training Conference
Sheraton Dallas
400 North Olive Street
Dallas, TX

August 2009
Monday, August 3 – 
Friday, August 7, 2009
CITY Internship Closing
Recognition Programs
Chicago Chapter 
Jacksonville Chapter
Philadelphia Chapter

Tuesday, August 18 –
Thursday, August 20, 2009
Civil Rights and
Transportation
Wynfrey Hotel
1000 Riverchase Galleria
Birmingham, AL  35244
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2008-2010 Board of Directors
National Chair
Shirley A. DeLibero
President
DeLibero Transportation

Strategies, LLC
Milton, MA 

First Vice Chair
Ricky D. Smith
Director of Ports
Cleveland Airport System
Cleveland, OH 

Second Vice Chair
Roosevelt Bradley
Senior Vice President
The Allen Group, LLC
Miami, FL 

Secretary/Treasurer
Lester Woods, Jr.
External Civil Rights

Administrator
Missouri Department of

Transportation (MoDOT)
Jefferson City, MO 

Board Members At-Large
David Armijo
Chief Executive Officer
Hillsborough Area Regional

Transit Authority
Tampa, FL 

Dwight Ferrell
Deputy General Manager/COO
Metropolitan Atlanta Transit

Authority (MARTA)
Atlanta, GA 

Frank T. Martin
Vice President
PBS&J
Tallahassee, FL 

A. Bradley Mims
Vice President, Market Groups -

Aviation
Parsons Brinckerhoff
Washington, D.C. 

Robert Prince, Jr.
Vice President & General Manager
DMJM+Harris and AECOM

Company
Boston, MA 

Presidents' Council
Representatives
Aida Douglas
Business Development Manager
Capital Metro Transit Authority
Austin, TX 

Cathy Hamilton-Kirkaldy
Manager, Project Contracts
Dallas Area Rapid Transit
Dallas, TX 

Warren Montague
Director, Service Operations
Southeastern Pennsylvania

Transportation Authority
Philadelphia, PA 

Academic Advisor
Deborah Underwood
Program Manager
North Carolina A&T University
Greensboro, NC
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COMTO Vision Statement
To see the diverse faces of America equally reflected in all levels of
the transportation industry – (Resolution adopted May 8, 2007)

COMTO Mission Statement
To ensure a level playing field and maximum participation in the
transportation industry for minority individuals, businesses, and
communities of color through advocacy, information sharing,
training, educational and professional development.

COMTO Core Values
COMTO’s core values are embodied in how we conduct business
and how we interact with our stakeholders, including our 
members, customers, partners and supporters. We affirm and are 
committed to the following core values: Advocacy, Diversity,
Excellence, Inclusion, Innovation, Integrity, and Service.

HUB Advisor
Al Brunson
President
Brunson Technical 

Associates, LLC
Dallas, TX

Legislative Advisor
Lyn Harris
Chief of Staff
Miami-Dade Board of County

Commission
Miami, FL 

Immediate Past Chair
Loretta Kirk
Deputy General Manager -

Finance & Administration
Greater Cleveland Regional

Transit Authority
Cleveland, OH 

President & CEO
Julie A. Cunningham
Washington, D.C. 

Founder & Honorary 
Chairman Emeritus
Rev. Jerry Moore
Washington, D.C. 

Co-Founder & Honorary
Historiographer
Harold Williams
Grand Rapids, MI

Remember These    
Other Occasions …

May 25
Memorial
Day

May 5
Cinco de
Mayo


