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transportation funding,
an increase over both the
Senate proposal ($45.47 
billion) and the House 
proposal ($46.12 billion).

Of that figure, $27.5 bil-
lion is for highway invest-
ments; $8.4 billion is for
investments in public trans-
portation; $1.5 billion is for
competitive grants to state
and local governments for
transportation investments;
$1.3 billion is for our air
transportation system; and
$9.3 billion is for invest-
ments in rail transportation,
including Amtrak, High
Speed Rail and Intercity
Rail.

The $27.5 billion for high-
ways was a little more than
the Senate proposal of $27

billion but shy of the House
proposal of $30 billion. The
$8.4 billion for public trans-
portation (transit funding)
was just what the Senate 
bill proposed, but quite a bit
short of the House proposal
of $12 billion. However, some
of the $1.5 billion included 
in the legislation for compet-
itive grants is expected to 
go to transit projects.

Clearly the biggest sur-
prise in the transportation
funding was the $9.3 billion
allocated for rail transpor-
tation.  It represents the
largest single expenditure 
on rail in United States his-
tory, and is a huge increase
over Senate and House 
proposals. Of the rail total,
Amtrak will receive $1.3 bil-
lion (the Senate proposed
$850 million, and the House
proposed $800 million) and
high-speed rail will receive
$8 billion (the Senate pro-
posed $2 billion and the
House proposed no money).  

Most of that money, to 
be distributed by the U.S.
Department of Transpor-
tation, is likely to go to
existing programs such as
California High-Speed Rail,

President Signs Historic Economic Recovery Legislation Providing
Largest Increase in Transnportation Funding Since the 1950s

unprecedented levels of
transparency, oversight and
accountability.

The stimulus plan was
approved and signed into
law with unprecedented
speed.  A joint House/
Senate conference of key
lawmakers announced
agreement of a compromise
proposal on February 12 
following passage of a
House bill on January 28
and  Senate bill on February
10.  Senate Majority Leader
Harry Reid said, “The
middle ground we’ve
reached creates more jobs
than the original Senate 
bill and costs less than the
original House bill.”

The final bill provides
$48.12 billion in total 

Recovery continued on 11

On February 17
President Obama
put his signature 
on a $787 billion
economic stimulus

measure designed to begin to
turn around a nation reeling
from recession. “The plan,”
the president said earlier in
the campaign to have the 
bill enacted, “has at its core 
a simple idea: let’s put
Americans to work doing
work that America needs
done.”

In an unusual twist, the
President traveled to the
American West to sign the
bill, taking the ceremony
away from the partisan 
tensions still gripping
Washington. He chose the
Denver Museum of Nature 
& Science in order to help
underscore provisions in 
the bill aimed at “green”
energy-related jobs.

The stimulus package 
will create or save more than
3.5 million jobs over the next
two years.  It contains the
largest increase in funding
for our nation’s roads,
bridges and mass transit 
systems since the creation of
the national highway system
in the 1950s.  Of particular
note, the bill requires
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38th National Meeting & 
Training Conference

July 10–15, 2009 • Sheraton Dallas • Dallas, TX

Conference Host:

• COMTO Dallas Chapter
• Dallas Area Rapid Transit

See you there!

Back Row:  Sharon Leary, V.P of Finance, Gary
Thomas,Pres. & Exec. Director, James Spiller, DART Chief
of Police, DR. Claude Williams , DART Board Memebr,
Faye Wilkins, DART Board Member.

Front Row: Sue Bauman, VP Marketing, Cathy Hamilton
Kirkaldy, DART Conference Manager, Dallas Chapter
President, Debra Bell, Ass't to Marketing VP, Nancy
Johnson,Director of Board Support,

Front and Center: Ben Gomez, Executive VP
Administration

Mark Your Calendars for the
2009 National Meeting and Training

Conference Deadlines

Scholarship Applications
Postmarked by Friday, April 3, 2009

Early Bird Registration
Wednesday, April 15, 2009

Industry Awards Nominations
Postmarked by Monday, May 4, 20009

Advanced Registration
Friday, June 26, 2009
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CHAPTER FEATURE 

Dallas Chapter Pulling Out All the Stops for COMTO’s 
38th National Meeting & Training Conference in July
Diversity in Motion — on the Track to Change is Meeting Theme

Everyone knows 
things are always 
bigger in Texas, but
the COMTO Dallas
Chapter (Cathy

Hamilton-Kirkaldy,
President) is placing a big
emphasis on quality as it
continues to build the educa-
tional and social agenda for
COMTO’s 38th National
Meeting & Training
Conference. 

The 2009 Conference, July
10-15 at the Sheraton Dallas,
will be co-hosted by the
COMTO Dallas Chapter and
by Dallas Area Rapid Transit
(DART). Program Planning
Chair Renee Edwards, who
is Technical Services
Administrator for DART,
says the Conference theme,
“Diversity in Motion — on
the Track to Change,” is
guiding the Program
Committee.

“We’re excited about the
hot button topics we’re
building the training agenda
around.  Those topics
include, among others,
design/build innovations,
diversity in the transit work-
place, alternative financing
in the face of the economic
downturn, implementing
more productive operations,
effective project planning,
navigating the process of
utility relocation on new 
construction projects and
public/private partnership
initiatives. And you can rest
assured we’re combing the
country to find the best qual-
ified experts available to
address our topics with our
attendees.”

And, where better to stage

a COMTO National Meeting
with a diversity theme than
in Dallas, where DART has
set the standard for diversity
and transit innovation?
DART’s top two administra-
tors are minorities: Victor
Burke, an African American,
is Executive Vice President
for Operations, and
Benjamin Gomez, an
Hispanic American, is
Executive Vice President of
Administration.

Edwards promises plenty
of out-of-the-classroom activ-
ities as well.  Technical tours

Seated left to right, Carolyn Weatherall, Eve Williams, Angela, Berry-Roberson, Anasa Davis,
Keith Britton and Cel Ololo.  Standing left to right, Hulen Harrison, Debra Bell, Jimmy
Malone, Austaucia, Kennedy, Cathy Hamilton-Kirkaldy (Dallas Chapter President), Renee
Edwards and Adra Davis

of several DART divisions
will prove valuable to atten-
dees looking to improve
operations at their transit
systems.  And a highlight of
the week promises to be a
tour of the newly completed
and highly publicized Dallas
Cowboys Stadium, where
nothing has been spared in
creating what will now be
the country’s premier
National Football League 
stadium.  The facility has
already won the opportunity
to host the 2011 Super Bowl!
COMTO attendees will be

getting a VIP tour few will
ever be offered.

Social events are not set
in stone, but venues in con-
sideration include the House
of Blues and the Dallas
Aquarium.  Suffice it to say,
you’ll be well entertained.

Watch for updates in
future issues of Accelerate,
and watch for Meeting regis-
tration materials coming
your way in just a few weeks.
Dallas awaits, and you won’t
want to be left behind. ■
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MY STORY 

A HUB Success Story: Hands On LLC Brings Back Old School 
Service Techniques to Create a New Age Business

Seven years ago, Patrick
Washington was
detailing cars for a liv-
ing.  Driven by a need
to succeed and by the

influence of his hard working
parents, how-
ever, he knew
he was des-
tined for big-
ger things.

In 2001 he
won the bid
to service the
Montgomery
County

Maryland RideOn bus fleet.
And two years ago, he won 
the bid to service the Washing-
ton Metropolitan Area Transit
Authority (WMATA) fleet.  He
still holds both contracts
today… not bad for a 32-year-
old running a HUB!

But, Patrick Washington
will surprise you with his “old
school” business practices.
“We believe in hand shakes,
face-to-face meetings, and
resolving differences to the
benefit of all involved.  And
while we strive to stay on the
cutting edge where technology
is involved — we’re an inno-
vative ‘green’ company, for
example — we pay attention
to the human element.”

For example, Hands On 
LLC prides itself on hiring
employees from rehabilitation
organizations — people who
live in half-way houses or are
on work/release programs.
“We think every member of
society can make a positive
contribution, so we hire
workers many other compa-
nies may pass on, with
remarkable results,”
Washington says.

It wasn’t always easy, of
course.  Washington gives
most of the credit for his suc-
cess to his parents, Theresa
and Jenkins Washington.
“Early on in this business,
when I couldn’t afford to pay
workers but still needed to 
fulfill my contract obligations,
my parents would work with
me until 1:00 in the morning
to get the work finished. They
were my backbone then, and
they are my backbone today.”

That parental influence
kept everything in focus for
Patrick.  “I’m a working CEO,”
he says. “I often work side-
by-side with my crews doing
exactly what they do.  It keeps
me humble and keeps me in
touch.”

In addition to the influence
from his parents, Washington

Patrick Washington

Congratulations WMATA on a Job Well Done!
Join COMTO in congrat-

ulating the Washington
Metropolitan Area Transit
Authority (WMATA) for
their stellar performance
during the recent inaugu-
ration.  

On inauguration day
WMATA moved some 
1.5 million people about

the city — an unprecedent-
ed volume for the city —
and did so with very few
reported snafus. The sys-
tem’s smooth operation
from well before dawn
until the post-ball hours
that night is testament to
the quality of the WMATA
leadership. ■

has also been influenced by
COMTO.  “I joined COMTO
because of their efforts to level
the playing field to incorpo-
rate HUBs into the industry.
Their program to unify the
HUB certification process and
to centralize all bids played a

major role in my success.  I
plan to build on that success
by expanding out of the local
area.  Other transit systems
can benefit from contracting
out routine servicing of their
fleets, and I plan to submit
bids when they do!” ■

The Wash-
ington
Metropoli-
tan Area
Transit
Authority
(WMATA)
Business
Develop-

ment and DBE Program,
under Carl Brown’s (Wash-
ington DC Chapter President)
leadership, was selected to
receive the Prince George’s
County Small Business
Initiative’s (SBI) “Outstand-
ing Public Sector Firm” of the
year award.  Mr. Brown and
employees at WMATA helped
SBI firms grow throughout
2008.  As strong advocates,
they were extremely instru-
mental in helping county
firms become more involved
in the procurement process
of WMATA and actually
obtain contract awards.  SBI
celebrated their three year
anniversary in February 
at the Camelot of Upper
Marlboro. The gala event was
hosted by County Executive
Jack B. Johnson, who pre-
sented Brown with the award
and recognized the entire
WMATA for its efforts.

Dorval R.
Carter Jr.
has been
appointed
Acting
President of
the Chicago
Transit Board
(CTB). Carter

has served as the CTA’s Execu-
tive Vice President for Opera-
tions Support and has been
responsible for directing the
planning and operations func-
tions for multiple departments
including Human Resources,
Purchasing, Public Affairs,
Government and Community
Relations and Finance.  Prior
to joining CTA in 2000, Carter
spent ten years at the Federal
Transit Administration, where
he was Assistant Chief Counsel
for Legislation and Regulation
and managed the office
responsible for preparing and
directing the federal legislative
and regulatory agenda.  Before
moving to Washington, DC, he
was the Regional Counsel of
the FTA Region 5 office in
Chicago and responsible for 
all legal issues affecting FTA’s
$650 million annual federal
transportation program in a
six-state region. ■

Dorval CarterCarl Brown

Members On The MoveMembers On The Move
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Chicago Chapter
Late in December the

Chicago Chapter (Maria-
Teresa Roman, President)
hosted a special meeting to
introduce COMTO National
Chair Shirley A. DeLibero
and President/CEO Julie 
A. Cunningham to the
transit leadership in the
Chicagoland area. Held at
Chicago Transit Authority
headquarters just west of the
city, the meeting drew a
large crowd despite being
held on one of the coldest
days the “Windy City” has
seen since 1996.

Ms. DeLibero captured
the crowd’s attention with
an engaging recap of her
impressive 32-year trans-
portation industry career.
Ms. Cunningham shared
COMTO’s recommendations
for the Obama Transition
Team/Agency Working
Group for the U.S. Depart-
ment of Transportation,
discussed the organization’s
pivotal role in advocating

Cincinnati Chapter
The Cincinnati Chapter

(Carole E. Senior, Presi-
dent) welcomed Julie A.
Cunningham, COMTO
President and CEO and a
member of President Obama’s
transition team, to its January
Professional Development
meeting.  The Professional
Development series allows
leaders throughout the
industry to share their knowl-
edge and experience with
others. Cunningham spoke
about “Diversifying the
Transportation Industry.”

The free, public event was
held at sponsor FirstGroup
America’s offices in down-
town Cincinnati and was
attended by representatives
from six major transit organi-
zations with a distinct pres-
ence in the city: Metro,
Veolia, GE Aviation, Parsons
Brinckerhoff, MV Transpor-
tation and FirstGroup
America.

“COMTO provides a 
platform for transportation
organizations to pool their
resources, particularly in the
area of training and mentor-
ship,” said Chapter President
Carole Senior. “This is in the
spirit of Julie’s talk about
developing minority leader-
ship in transit.  We can all
benefit by working together. ■

the participation of
Historically Underutilized
Businesses (HUBs) in the
transportation industry. ■

Standing, left to right, Rita Richardson - CTA; Ernest
Sawyer – Co-Founder of the Chicago Chapter; Shirley A.
DeLibero – COMTO National Chair; David Hillock - Principal
Transit; India Birdsong - CTA & Chapter Treasurer; Dorval
Carter – Acting CTA President - CTA; Bill Wheeler - FTA and
Chicago Chapter Membership Committee Chair

Seated, left to right, Julie A. Cunningham – COMTO
President & CEO; Marisol Simon - FTA Regional
Administrator Area V; Maria-Teresa Roman - CTA &
Chicago Chapter President

Fort Worth Chapter
Members of the COMTO

Fort Worth Chapter (Albert
Johnson, President) reached
out  during the holidays to
participate in the 4th Annual
Toiletry Drive supporting the
women of the city’s Safe
Haven facility. Project
Chairperson Martha Dukes
and co-worker Denise
Stevenson delivered the col-
lected items to the facility in
December, just in time to
help the residents enjoy a
special holiday treat.  Valarie
Salter, Director of Safe
Haven, graciously accepted
the much needed toiletry
items. ■

Pictured left to right: Denise Stevenson, T Customer Service
Representative; Valarie Salter, Director of Safe Haven;
Martha Dukes, Project Chairperson

COMTO President and CEO
Julie A. Cunningham led a
lively discussion on the 
topic of “Diversifying the
Transportation Industry”
at the Cincinnati Chapter’s
January Professional
Development meeting.

COMTO USACOMTO USA the advancement of margin-
alized transportation offi-
cials across the country, and
touched on COMTO’s
responsibilities in increasing
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For Maurice M. Lewis,
an Assistant Chief
Transportation Officer
for New York City
Transit (NYCT), it’s all

a matter of
responsibili-
ty.  “We have
a responsibil-
ity to mentor
our subordi-
nates,” he
says, “and
the TCRP
Ambassador

Program gives me an opportu-
nity to enrich my employees’

New York City Transit Official Recommends the TCRP 
Ambassador Program to Other Managers and Supervisors

professional experiences and
to enhance their career oppor-
tunities.”

To date, Lewis has had two
of his candidates accepted
into the Ambassador Program,
Antoinette Poinsette, his
Director of Contract Review
and Special Projects, and
Ayub Chaundhry, his Super-
intendent for Special Projects.
“When I recommended these
employees,” Lewis says, “the
expectation was that the expe-
rience of being an
Ambassador would provide
them the opportunity to meet

Maurice Lewis

other transit professionals and
to gain additional perspectives
of the transit industry — per-
spectives different from those
they gathered here at NYCT. “

The expectations were
more than met, Lewis is happy
to say.  “The experience pro-
vided them the opportunity to
talk with managers and super-
visors from other properties,
to discuss how things are done
elsewhere, to compare how
things are done elsewhere, and
then to introduce new ideas
and best practices for applica-
tion here at NYCT.  That’s

invaluable exposure for the
employees and for our transit
system.”

“All in all,” says Lewis, “this
is a wonderful opportunity
for staff members.  Not only
would I recommend the pro-
gram to other transit system
supervisors, I will be submit-
ting additional candidates
myself.  I’m confident that
this kind of nurturing 
of my employees helps me
attract and retain the very
best people out there.  It also
makes my job a lot easier, and
that says a lot.” ■
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By Regina Kinney

In an
effort to
combat
exclu-
sivity 

in the work-
place, the
Executive
Office of

Transportation and Public
Works (EOTPW) of
Massachusetts, a cabinet
office under the Deval
Patrick Administration, has
successfully implemented a
Diversity Training program

MEMBER CONTRIBUTION 

Massachusetts Launches Diversity Training in 
The Executive Office of Transportation and Public Works 

that promotes tolerance and
inclusiveness for all EOTPW
employees, customers and
vendors. 

The Executive Office of
Transportation and Public
Works, which has a work-
force of more than 12,000
employees, includes
Massachusetts Highway
Department, Massachusetts
Aeronautics Commission,
Registry of Motor Vehicles,
Massachusetts Turnpike
Authority, Massachusetts Port
Authority, Massachusetts Bay
Transportation Authority and
fifteen regional transit

authorities in the Common-
wealth. 

The Diversity Training 
program is offered through
the Civil Rights Division of
the EOTPW and is facilitated
by Casey Hall Training
Associates, a consulting firm
that specializes in providing
various training programs
and services to executives,
managers and their
employees.  

In 2008, the EOTPW, in
partnership with Casey Hall
Training Associates, trained
more than 2,100 transporta-
tion employees, including sev-

Regina Kinney

eral managers who have 
been encouraged to demon-
strate a commitment to a fair
and level playing field for
everyone through the “lead
by example” motto. 

“It has been a terrific 
experience being a part of 
the process that supports the
EOTPW as it continues to
make positive change in
embracing diversity in the
workplace,” said Casey Hall,
president of the Rehoboth,
Massachusetts-based busi-
ness development firm.

Diversity Training continued on 8
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There’ve been so many things
that have held us down,

But it looks like things are
finally comin’ around,

I know we’ve got a long,
long way to go,

And where we end up,
I don’t know

But we won’t let nothin’
hold us back,

We are gonna get ourselves
together,

We are gonna polish up 
our act,

And if you’ve ever been 
held down before,

I know you refuse to be held
down any more…

Ain’t no stoppin’ us now…

The Lord only knows that
Black people in America have
been held down since being
forcibly brought to the shores
of what is now Virginia in
1619.  And while there is a
long way to go, and much
work to be done, we must
pledge collectively to polish
up our amalgamated acts. We
should let nothing hold us
back from being the best citi-
zens, parents, leaders, entre-
preneurs, workers, and profes-
sionals possible. Ain’t no
stoppin’ us now.  

There should be no stop-
ping us now from fully partic-
ipating in elections at the
national, state, county, and
municipal levels; from
turning off televisions and
reading to our children every
night; from not speaking for
people we do not speak to;
from advancing business own-
ership over “getting a job’;
from doing our best at work,
regardless the job; and from
providing the best service pos-
sible to customers and clients.
Moreover, there are no bar-
riers to emulating the first
father, mother, and children
whose actions reflect intelli-
gence, character, dignity,
grace, fortitude, manners, tem-
perance, charity, courage, and

hope. Ain’t no stoppin’ us now.
Yet, the lyrics of the song

can instruct people of all eth-
nicities, religions, and eco-
nomic classes. What if
Europeans and European
Americans began to view
Africans and African
Americans by their human
potential and not by their pig-
ment?; what if ethnic groups
around the world turned to
each other rather than on each
other?; what if religious-cen-
tric thought yielded to Godly
tolerance?; and what if the
global tyrant of wealth were
deposed by the downtrodden?
Ain’t no stoppin’ us now.

If nothing else, by voting in
President-Elect Barack Obama,
America, with the world as a

By Gary L. Flowers,
Executive Director & CEO
Black Leadership Forum, Inc.

Arguably, the world
was turned right side
up on Tuesday,
November 4, 2008,
with the historic elec-

tion of United States Senator
Barack Obama as President-

Elect of the
United States
of America.
As television
news reports
aired election
coverage of
throngs of
people in
nations

around the globe pouring into
their local streets with euphor-
ic ecstasy, the same was true in
the American capital of
Washington, DC. 

Gathered with our iconic
legislative matriarch, 96-year
old Dr. Dorothy I. Height and
in the building named after
her, member organizations of
the Black Leadership Forum,
Inc., led by the National
Coalition of Black Civic
Participation, viewed with
pride the projection that the
first African American man
had been elected overwhelm-
ingly to lead the most pow-
erful country on the planet,
the United States of America.
Dampened eyes and dancing
were shared by all present. 

As we dispersed onto
Pennsylvania Avenue,
between the U.S. Capitol and
the White House, and in front
of the National Archives, we
heard automobile horns,
chants of “Yes We Did,” and a
thirty-year old Black Rhythm
& Blues song fill the air, “Ain’t
No Stoppin’ Us Now (1979),”
recorded by McFadden and
Whitehead. How fitting.

Listening to some of the
lyrics revealed their relevance
to the moment. For example:

MEMBER CONTRIBUTION

Ain’t No Stoppin’ Us Now
witness, has a renewed
respect for our highest ideals.
The chorus of cheers in coun-
tries near and far suggests a
hope and optimism that
American ideals can be
redeemed toward a more per-
fect union—domestically and
internationally. The human
spirit at this time in earth’s
history seems to cry out for
the Lincoln-inspired better
angels within us to soar above
discord; for the King-inspired
dream of brotherhood (sister-
hood) to be made manifest at
this moment; and for the
Jackson-inspired hope to
ascend by audacity. Yes we
can, because ain’t no stoppin’
us now. ■

Gary L. Flowers

Diversity Training, from p. 7

Many of the Diversity
Training participants openly
expressed their new-found
understanding and apprecia-
tion of diversity in the work
place. 

“I was expecting [the diver-
sity training session] to focus
in on race only,” said one of
the participants. “It’s more
than I thought. I really didn’t
understand, or expect diver-
sity to be so broad.”

Daniel Willis, organiza-
tional management and senior
consultant for Casey Hall
Training Associates, believes
the training program is suc-
cessful because it’s designed
to respond to the particular
concerns, needs, and under-
standing of what diversity
means to each participant.

“The sessions deal with the
real issues and concerns of
the EOTPW culture,” said
Willis. “Participants get the
chance to address their moral
concerns while discussing
how diversity can work for
them.”

The Diversity Training 

program is a permanent 
component of the new hire
orientation, and refresher
courses are offered to current
EOT employees every two
years to ensure that fairness
and tolerance remain a con-
stant fixture in the organiza-
tion’s ideology. 

“I now understand that
diversity is an ongoing
process. You can’t ‘pass’ a
diversity course and just
move on,” said another grad-
uate of the program. “It
requires a lot of flexibility.”

“The program participants
have been wonderful. They
have been very open, fully
willing to engage. They
understand that an inclusive,
respectful environment is a
good thing for everyone,”
said Hall. 

In its continued effort to
ensure diversity, the Civil
Rights Division is currently
working toward creating a
Diversity Taskforce whose
sole responsibility will be to
respond to all diversity issues
and concerns for the entire
Executive Office of
Transportation. ■
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Money SenseMoney Sense
Weathering the Financial Storm!
By Degas A. Wright, CFA 

The S&P 500 Index
declined approxi-
mately 30% during 
the fourth quarter 
of 2008.  In addition,

Foreclosure.com reports that 11
out of every 1,000 households

nationwide
have been
repossessed
by lenders fol-
lowing fore-
closure – that
is up approxi-
mately 70%
from 2007.
The failure of

homeowners to pay their mort-
gages has contributed to sever-
al financial institutions either
failing, being purchased by
other banks or being rescued
by the federal government.  So
what is the typical investor to
do – since the federal govern-
ment has yet to offer a Citizen
Recovery Plan?

Plan - Investment Policy
First, do you have an invest-

ment policy?  An investment
policy addresses the how and
why of your investment plan.
In other words, you identify
the objectives for your money
and establish a plan to achieve
those objectives. 

Diversify - Asset Allocation 
Once the investment policy

has been established, you then
have to determine what assets
or type of investments you
plan to use to achieve your
future funding goals.  Basically
there are two types of invest-
ments with varying degrees of
risk. The one that gets the most
attention in the media are stock
investments – you basically
buy a portion of a firm’s
expected cash flow and realize

a gain on your investment if
the stock increases or you
receive periodic dividends.
Obviously, at the end of 
2008, we saw the volatility 
of this investment choice.
Historically, the stock market
has returned on average
approximately 10% per year.  

The second investment is
loaning your money to an
institution and the institution
promises you to provide peri-
odic payments to you while
they use your money.  At
some point in the future, you
will receive the initial invest-
ment back; think of a certifi-
cate of deposit or corporate
bond.  Again, in 2008, we wit-
nessed several institutions
default or fail to pay on their
promise to repay investors.  

One primary difference
between the stock investment
and a bond investment is that
with the latter, the firm prom-
ises to return your initial
investment. So we can refer to
the stock investment as a
growth strategy and the 
bond investment as a capital
preservation strategy. For an

individual, a common rule 
of thumb is that the capital
preservation portion of your
account should be equal to
your age.  For example, a 20
year old woman would have
20% in capital preservation
and 80% in the riskier growth
strategy while her 60 year old
grandfather would have 60%
in capital preservation and
40% in the growth strategy. 

Review - Evaluation 
It may be difficult to open

that investment statement
each month – but go ahead
and measure how you are
doing compared to your
objectives.  At our firm, we
have identified certain events
that lead us to sell one stock
and buy one with a more
promising outlook.  As an
investor, you should deter-
mine prior to making any
investment what your exit
strategyis  – especially 
if the investment does not
turn out as you anticipated.
Research studies have shown
that many investors experi-

ence loss aversion – holding
on to investment losers too
long with the hope that it will
someday recover in price.    

Restful Sleep
I share with my clients that

if you are tossing and turning
worrying about your money,
your approach to investing
needs to be reviewed.  If you
remember anything from this
article, remember this simple
equation:

1. Plan (Investment Policy)
2. Diversify  (Asset

Allocation)
3. Review (Evaluation)

= A Restful Sleep.

Degas A. Wright, CFA is 
Chief Investment Officer
with Decatur Capital
Management, Inc., an invest-
ment advisory firm man-
aging equity investments for
pension plans. He initially
joined COMTO as a member
in 1991 and is currently a
HUB member. ■

Degas Wright

Prince Attends Inaugural Ball 
Robert H. Prince, Jr., COMTO At-Large
Board Member, braved the weather and
long security lines in Washington, DC, to

attend the Obama inauguration. The day’s
highlight was his participation in the Mid
Atlantic Inaugural Ball that evening.
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February 2009
February 18, 2009
Austin Chapter Event
11:30 am – 1:30 pm
2nd Annual Scholarship

Luncheon
Marriott South Hotel
4415 South Interstate

Highway 35
Austin, TX

March 2009
Wednesday, March 4, 2009
12:00 noon – 4:30 pm
Council of Presidents

Business Meeting
ASAE Conference Facilities
1575 I Street, NW
Washington, DC 

Thursday, March 5, 2009
8:00 am – 5:00 pm
COMTO Transportation

Summit hosted by Patton
Boggs

2550 M Street, NW
Washington, DC
*By invitation Only*

Friday, March 6, 2009
8:00 am – 12:00 noon
Board of Directors Meeting
ASAE Conference Facilities
1575 I Street, NW
Washington, DC

Friday, March 6, 2009
Reception for Dr. Beverly

Scott, APTA Chair – Hosted
by COMTO

5:00 pm - 6:30 pm
JW Marriott Hotel
1331 Pennsylvania Avenue
Washington, DC 

Tuesday, March 24, 2009
9:00 am – 5:00 pm
MIT Distinguished Speaker

Series
MTA
2 Broadway, 20th Floor
Conference Rooms A&B
New York, NY

Wednesday, March 11, 2009
2009 Regional Procurement

Expo 
Hosted by - Washington, DC

Chapter 
10:00 am – 2:00 pm
University of Pheonix
1800 South Bell Street
Arlington, VA

May 2009
Monday, May 25, 2009
National Office Closed
Memorial Day

July 2009
Friday, July 10 -

Wednesday, July 15, 2009
38th National Meeting &

Training Conference
Sheraton Dallas
400 North Olive Street
Dallas, TX

COMTO 2009 Calendar of Events

IN MEMORIAM

Dedicated COMTO
Member Dies

Roscoe Allen
Swann, Jr.,
Colonel U.S. Army
(Ret.), and a long-
time COMTO

member,
passed
away
February
5, 2009.
He was
the lov-
ing hus-
band of
Raynina

H. Swann, devoted father
of Kevin E. Swann and
brother of David Swann
(Marilyn).  The Swann
family received friends 
on February 13-14 at First
Baptist Church of Camp
Springs, MD, and the
funeral service was held 
at St. Paul United
Methodist Church in
Oxon Hill, MD. ■

COL Roscoe Swan, Jr.

“I never thought of

losing, but now that it’s

happened, the only thing

is to do it right.  That’s

my obligation to all the

people who believe in

me. We all have to take

defeats in life.”

Muhammad Ali

Worth Repeating

Former COMTO National Chair Stops in to Visit

Ron Barnes, Southwest Regional Vice President of Steers
Davies Gleave and a former National Chair for COMTO,
stopped by the Washington, DC, offices recently to visit
with Julie A. Cunningham, COMTO President and CEO.
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Arizona
Mr. Keith Killough

Atlanta
Mr. Timothy Andrews
Ms. Wanda Dunham
Ms. Mary Ann Jackson
Ms. Tyra Wiltz

Chicago
Mr. Michael McMurray
Ms. Marisol Simón

Cincinnati
Mr. Perriann Allen
Mr. Matt Bennett

Colorado State
Ms. Celina Benavidez
Mr. Freddie Hanns
Mr. Tom Leyba

Dallas
Mr. John Adler
Ms. Rose Anderson

Ms. Renee Edwards-Current
Mrs. Cleo Grounds
Ms. Patsy Loston
Ms. Jasmine L. Pierce
Ms. Sharon Pierce-Hunter
Ms. Debra Salazar

Detroit
Mr. Wilfred Beal
Miss Evonne McBurrows
Mr. Larry Tiller

Houston
Ms. Audrey Jefferson

Jacksonville
Mr. Gregory Bruce
Mr. Malcolm Norse
Ms. Carita Parks

Maryland
Mr. Roan Bennett
Mr. Dan Haligan
Mr. William Scott

New Jersey
Ms. Lisa-Marie Codrington
Mr. Emmett Lewis
Mr. Ernest Williams

North Carolina
Mr. Robert Burnett

Northern California
Ms. Roberta Fischer
Mr. Albert V. Scala

Philadelphia
Ms. Cherese Eady
Ms. Angelique Edler-Watkins
Ms. Lauren Alexandria Fields
Mr. Marlon Hudson
Ms. Brittany D. Manning
Ms. Tiffany P. Manning
Mrs. Linda Miller
Ms. Alexis Warring

South Carolina
Mr. Lamar Tisdale

South Florida/Greater 
Ft. Lauderdale
Ms. Marline Delva Shand

Southern California
Mr. Connery Cepeda
Mr. Macy Neshati

Utah
Mr. Lee Childress

Washington, DC
Ms. Linda Moore
Mrs. Linda Washington
Ms. Nancy West

Corporate Members
PBS&J, Inc.
Ms. Helen McSwain
Program Manager
Jonesboro, GA

Transportation Systems
Hampton Roads Transit
Mr. Michael Townes
President/CEO
Hampton, VA

Massachusetts Port
Authority
Ms. Sandra Casey Buford
Director of Diversity
East Boston, MA

Welcome New MembersWelcome New Members

National Office 
Contact Information

Marketing and
Communications – 

(202) 530-0551 ext. 309

National Meeting 
& Training Conference – 
(202) 530-0551 ext. 303

Membership  – 
(202) 530-0551 ext. 305

Accounting & 
Chapter Financials – 

(202) 530-0551 ext. 304

National Calendar 
(202) 530-0551 ext. 306

Recovery, from p. 1

Midwest High-Speed Rail
and Southeast High-Speed
Rail.  It’s important to note
that the bill says that some 
of the money can be used for
standard-speed rail corri-
dors, but that the Secretary
of Transportation is to give
priority “to projects that 
support the development of
intercity high-speed rail
service.”

Transit fared less well in
the legislation, receiving
only the $8.4 billion the
Senate proposed, as com-
pared to the $12 billion pro-
posed by the House.  That

said, it still represents a 
significant boost for public
transportation.  While most
of those funds will go to
maintenance and capital
costs for existing systems,
$750 million will go to the
New Start and Small Start
programs, which finance
major new lines.  Another
$750 million will go to the
fixed guideways program,
which goes towards rehabili-
tating existing lines.

The funds provided by the
new law will be tracked by
the government for public
consumption.  You can log
on to Recovery.gov for
updates. ■

“Success is not measured merely by the
status that one has attained in life, but by

the obstacles that one has overcome in
order to achieve them.”

Booker T. Washington

Worth Repeating
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2008-2010 Board of Directors
National Chair
Shirley A. DeLibero
President
DeLibero Transportation

Strategies, LLC
Milton, MA 

First Vice Chair
Ricky D. Smith
Director of Ports
Cleveland Airport System
Cleveland, OH 

Second Vice Chair
Roosevelt Bradley
Senior Vice President
The Allen Group, LLC
Miami, FL 

Secretary/Treasurer
Lester Woods, Jr.
External Civil Rights

Administrator
Missouri Department of

Transportation (MoDOT)
Jefferson City, MO 

Board Members At-Large
David Armijo
Chief Executive Officer
Hillsborough Area Regional

Transit Authority
Tampa, FL 

Dwight Ferrell
Deputy General Manager/COO
Metropolitan Atlanta Transit

Authority (MARTA)
Atlanta, GA 

Frank T. Martin
Vice President
PBS&J
Tallahassee, FL 

A. Bradley Mims
Vice President, Market Groups -

Aviation
Parsons Brinckerhoff
Washington, DC 

Robert Prince, Jr.
Vice President & General Manager
DMJM+Harris and AECOM

Company
Boston, MA 

Presidents' Council
Representatives
Aida Douglas
Business Development Manager
Capital Metro Transit Authority
Austin, TX 

Cathy Hamilton-Kirkaldy
Manager, Project Contracts
Dallas Area Rapid Transit
Dallas, TX 

Warren Montague
Director, Service Operations
Southeastern Pennsylvania

Transportation Authority
Philadelphia, PA 

Academic Advisor
Deborah Underwood
Program Manager
North Carolina A&T University
Greensboro, NC

Accelerate is a bi-monthly publication produced by the Conference 
Of Minority Transportation Officials (COMTO), 818 18th St. NW,
Suite 850, Washington, DC 20006; (202) 530-0551. Articles may not
be reproduced without written permission from COMTO.

Publisher: Ramonica D.M. Moore Graphics: FCS Communications
© 2009 

COMTO Vision Statement
To see the diverse faces of America equally reflected in all levels of
the transportation industry – (Resolution adopted May 8, 2007)

COMTO Mission Statement
To ensure a level playing field and maximum participation in the
transportation industry for minority individuals, businesses, and
communities of color through advocacy, information sharing,
training, educational and professional development.

COMTO Core Values
COMTO’s core values are embodied in how we conduct business
and how we interact with our stakeholders, including our 
members, customers, partners and supporters. We affirm and are 
committed to the following core values: Advocacy, Diversity,
Excellence, Inclusion, Innovation, Integrity, and Service.

HUB Advisor
Al Brunson
President
Brunson Technical 

Associates, LLC
Dallas, TX

Legislative Advisor
Lyn Harris
Chief of Staff
Miami-Dade Board of County

Commission
Miami, FL 

Immediate Past Chair
Loretta Kirk
Deputy General Manager -

Finance & Administration
Greater Cleveland Regional

Transit Authority
Cleveland, OH 

President & CEO
Julie A. Cunningham
Washington, DC 

Founder & Honorary 
Chairman Emeritus
Rev. Jerry Moore
Washington, DC 

Co-Founder & Honorary
Historiographer
Harold Williams
Grand Rapids, MI

Remember These    
Other Occasions …
March 17, St. Patrick’s Day

April 12, Easter

March 8
Daylight
Savings
Time
Begins!


